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ABSTRACT
ÖZGEN, Mehmet, A Phenomenological Study of Retirees’ Experiences and Their
Reasons for Employment After Retirement: Implications for Military Sector,
Master’s Thesis, Ankara, 2018
The purpose of this study is to discover and describe the reasons for retiring,
reasons for returning to work, and how human capital and social capital are effective
in post-retirement employment. In this study, qualitative research design was used
with phenomenological approach. Totally ten purposively selected individuals from
military sector have participated in this study. They all had the experience of
returning workplace after retiring.
Two major aspects were investigated to understand the meanings of returns of
retirees. The extent to which social and human capitals impact on retirement process
are major drivers for exploring the processes of retirement and returning to work.
The areas of research results come from; the causes of retirement, decisions to
retirement, reasons for returning to work, social capital effects on post-retirement
employment, and human capital roles on work after retirement.
Major findings of this study are presented in detail and they are compared
with previous studies in terms of emerging themes. Also, most findings of this study
are consistent with the previous researches conducted on the reasons of retiring,
returning to work after retirement. In addition, social and human capital effects on
post-retirement employment have been searched thoroughly and the researcher
struggled to put these effects into successfully returning to work.
Implications from this study are possibly instructive for employees who will
prepare themselves for an exceptional phenomenon in life stage, retirement. Even so,
unending needs and having longer longevity gives back previous roles to the
employees, post-retirement employment. With study results and findings, it can be
easily said that human capital is positively related to successful employment after
retirement. In the meantime, social capital effects on post-retirement employment
are varying in view of each individual’s perspectives which depend on their status,
dependents, beliefs, and passions.
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Key words: post-retirement, returning to work, bridge employment, human and
social capital, reasons for retirement, returning to work.
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ÖZET
ÖZGEN, Mehmet, Emeklilerin, Emeklilik Sonrası İşe Başlamalarının Sebepleri ve
Tecrübeleri Üzerine Fenomolojik Bir Çalışma: Askeri Sektör için Uygulamalar,
Yüksek Lisans Tezi, Ankara, 2018
Bu çalışmanın amacı, emeklilik ve emeklilik sonrası tekrar işe dönüş
sebeplerini tanımlamak ve ortaya koymaktır. Ayrıca bu çalışma, sosyal ve insan
sermayesinin emeklilik sonrası işe dönüş kararlarındaki etkilerini ortaya çıkarmayı
amaçlamaktadır. Çalışmamız nitel olup fenomolojik bir yaklaşım içermektedir.
Katılımcılar, askeri sektör içerisinden, emekli olan ve akabinde işe tekrar başlayan
toplamda 10(on) personelden oluşmaktadır.
Çalışmada, emeklilerin işe geri dönüşlerinde iki ana tema araştırılmıştır.
Sosyal sermaye ve İnsan sermayesi. Her iki temanın, emeklilik, emekliler ve
emeklilik sonrası işe dönüşteki etkileri incelenmiştir. Araştırmadan çıkan sonuçlar,
emeklilik sebepleri, emeklilik kararları, işe geri dönüş sebepleri, sosyal sermayenin
etkileri ve insan sermayesinin emeklilik kararlarındaki etkilerinin incelenmesinden
elde edilmiştir.
Araştırma sonunda elde edilen bulgular detaylı bir şekilde sunulmuş olup
literatür ile kıyaslanmıştır. Bunun sonucunda, çalışmanın bulgularının büyük bir
kısmının literatürle uyumlu olduğu ortaya çıkmıştır. Benzer şekilde, sosyal ve insan
sermayesinin emeklilik sonrası işe dönüşteki etkileri araştırılmış ve detaylı bir
şekilde ortaya konmuştur.
Bu çalışmanın sonuçları, emeklilik sürecine yaklaşan ve bu konuda hazırlık
yapmak isteyen çalışanlar için eğitici ve öğretici olacaktır. Uzun yaşam ömrü ve
sınırsız ihtiyaçlar, insanlara toplum içeresinde çalışma ve kazanma rolünü geri
vermektedir. Çalışmanın sonuçlarını göz önünde bulundurduğumuzda, insan
sermayesinin işe geri dönüşlerde pozitif anlamda etkisi büyüktür. Bu arada, emeklilik
ve sonrası alınan kararlarda, sosyal sermayenin etkisi kişiden kişiye farklılık
göstermektedir.
Anahtar Kelimeler: emeklilik, emeklilik sonrası işe dönüş, köprü istihdam, sosyal
sermaye, insan sermayesi.
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CHAPTER I
1. INTRODUCTION
Successors have already longer life-span than predecessors (Organization
for Economic Co-operation and Development, OECD, 2011).

Thanks to

improved living conditions, good sanitation, having better education and
advancements in health industry, human beings are living longer anymore
(OECD,2011). Statistics made by institutions confirm this trend and demonstrate
that life expectancy at birth is on the rise all over the world. According to OECD
data, the average life span increased by more than 10 years in the period from
1960 to 2009. (OECD, Health at a Glance 2011). Similarly in Turkey, the average
life expectancy which was 73.7 in 2007 increased to 78 age in 2016 (OECD,
2018).
Living longer (as known also ageing) may be defined as a life-stage which
is normally experienced by all individuals in later life. At first glance, ageing
brings together some goodness. It exhibits positive effects on people. Elders may
live a way that as they wish and do what they want. During the active working
years, it is possible for them that felt like a stuck to place or situation to pursue
their own desires. Being in a workplace driven by strict rules and taking a set of
directives from their respective seniors might be disturbing, stressful, and
daunting. After retirement, a chance is at their doors. Whatever they want to do
depends on their own free-will. There are no workplace-related rules which they
have to comply with. No seniors could direct them to do anything. Just some
limitations such as family dependent may occur on their private life. Their
liability and responsibility go on until dependents stand on their own feet.
However, longer life may cause some undesirable situations. Ageing
which is a natural life-stage may lead to sustaining of needs, even cause to the
diversification of them. The longer life people have, the more they wish to satisfy
the needs. Indeed, Maslow (1943) supposed that human needs are limitless and
always existence. The satisfaction of current need breeds the other one and so on.
As physical needs are satisfied, sociological needs naturally emerges. In order to
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satisfy these ever-ending needs, individuals have to be active and work in order to
gain enough or additional income during longer life span.
1.1 Problem Statement
Retirement is traditionally defined as withdrawal from business or
occupation (Atchley, 1982), a steep reduction or cessation of active-working life
(Maestas, 2009), or with recent definition, an evolving concept of social contract
(Gonzales, 2013). Desire to have more leisure time and deal with health issues are
certain samples of taking retiree role. Age designated by laws is well enough to
receive a pension, retirement. Pension may be defined as reduced salary or having
lower income than previous (Hoffeditz, 2006). Similarly, life satisfaction is also
expected to decrease with this lower income.
Recently, retirement is seen as a transition to new life stage and/or a tool
enabling opportunities for second career. Its ‘’ending’’ role has been gradually
transforming to ‘’proceeding’’ role. Due to longer life-expectancy with
insufficient income, its proceeding role (post-retirement employment) has been
taken by most individuals lately. Limitless needs motivate employees to delay
retirement or prompt them to partly retirement role. Indeed, Maestas (2009)
indicates that roughly at half of retirees follow non-traditionally retirement path
(post-retirement employment) by choosing not retirement or just partly one.

1.2 Purpose of the Study
The purpose of this study is to delve into and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
are effective in post-retirement employment. This study aims to discover the
behavior pattern of military retirees while taking decision pre-and post-retirement
stages. It also intends to access the subtle factors and underlying causes of the
participants' behavior on retirement.
As a phenomenon or event, retirement mostly occurs just one time in one’s
life. To better understand the experiences, feelings and attributes, and motivators
of military personnel , this phenomenological study was conducted and struggled
to explore the meaning of leaving career job, returning to work, seeking to post-
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retirement employment, social and human capital effects on decision making
process.
1.3 Research Questions
The problem emerged recently in our society is to find a new job after
retirement in order to sustain health and well-being of both ourselves and family
dependents. It is overtly seen that most of us should work until unable to work or
walk. As such, it is crucial to understand the causalities of leaving workplace and
to find the authentic reasons (emotionally and logically) hiding beyond it. So, we
put forward the some target questions in order to enable to grasp the meaning of
the decisions related to retirement, unretirement and post-employment after
retirement.

Specifically, the research questions are;
1.

What are the reasons for retiring from military career with pension?

2.

What are the reasons for returning to a new work after military retirement?

3.

How human capital is effective in employment after retiring from military?

4.

How social capital is effective in employment after retiring from military?

Before applying to interview questions to participants, I plan to ask some
basic questions to get to know them and their characteristics related to occupation,
age, marital status, family dependents, financial status and so forth. Knowing as
much as possible details might reveal some hidden reasons beyond the
participants’ behaviors, feelings, and statements.
A prototype interview was planned to test the effectiveness, reliability and
applicability of the interview questions and one trial interview conducted with a
colleague.
1.4 Theoretical Background
The purpose of this study is to discover and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
are effective in post-retirement employment for military sector. This study aims to
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discover all realities beyond the behaviors of retirees while taking any decision on
retirement. Un-retirement or returning to work or post-retirement employment is
major themes consisting of framework for this study. Therefore, to understand
deeply the meaning of decisions behind the return to work, in this study, we will
use attribution theory, continuity theory, and human motivation theory (Maslow’s
Hierarchy of Needs).
1.4.1 Human Motivation Theory (mostly known as Hierarchy of Needs)
In Maslow's theory, people's needs are endless. Man does constantly want
something and struggles to fulfill this desire. This ever-ending desire results from
his instinctive or/and by his definition (Maslow, 1943). According to his theory,
the motivation of people is based on satisfying the needs motivated by internal
factors, not external ones. Unlike animals motivated by the simple/basic needs
such as finding food, people in common society never halt to search new desire
and put new goals to the front (Maslow, 1943).
Maslow (1943) also supposed that these ever-ending needs should be
organized with order by priorities. Therefore, he put the needs in hierarchical
system and depicted them in pyramid-shaped structure. Divided into five steps,
the needs commences with physiological – biological needs such as food, water,
air, sleep etc. providing necessity chemicals for human body. Without gratifying
them, one never thinks any other needs.
In fact, an employee in workplace aims to get sufficient power to fulfill
these urgent and undisputable needs, physiological needs. Supporting himself and
making ends meet for his family dependents are major and driving factors in order
to work. To survive and sustain the health status, in all society, one must work.
The deprivation of physiological needs such as hungry and thirsty actually are not
research points in this study because in theory we consider that all retirees have
already satisfied these basic needs. At least, we also consider that all retirees take
some amount of pension after retirement and enough to make ends meet in terms
of the needs of physiological.
The second step in Maslow’s Hierarchy is the safety need. After
gratification of the physiological needs, the safety needs emerge. Physiological
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needs are anymore undervalued because they are already satisfied. Now, the
safety needs dominates and await to be met (Maslow, 1943). Peace and calm
environment provide stable status for people and they never want constantly
changing environment. Confronting with strange and unfamiliar, situations are not
desirable and very disturbing. Maslow (1943) briefly describes that uncertainty is
detrimental to human beings.
If we link the safety need with our study, retiree who returned to work
after retirement may wish to continue working due primarily to safety reasons.
Long tenure in organization might consolidate safety and stable environment.
Employees may wish to return to work in order to be in safe place again.
Additionally, lower income than previous also cause them to take working roles in
society. Similarly, Lim and Feldman (2003) points out that impending retirement
may cause anxiety, uncertainty, and unpredictability
The other motivation factor, third one, is the love needs according to this
theory. After wholly satisfying both physiological and safety needs, the love
needs come to the surface and motivate individuals towards themselves.
Belonging to a society, remaining a member of any social group, having friends,
having children and spouse are some of the love needs which are developed from
individuals who wish to have mutual relationship (Maslow, 1943).
After retirement, retiree may feel entirely isolated, separated, left alone
and search for sustaining good relationship and finally may return to work again.
It may be one of the reasons for going back to work and play a crucial role on
that.. Combining with the safety ones, the love needs especially having a social
network can be main drivers affecting on taking a job.
The esteem need is fourth element in hierarchical structure. Maslow (1943)
posits that all individual in any society may wish to see respect and feel to be
useful for them which is also called as prestige.
Retirement might be seen by employees as losing prestige and self-esteem.
Cease to work may be equally to loss being useful to organization and indirectly
to society. Society is regarded as approval factor for them about uselessness that
may reduce the level of respect to retirees. Finally, disturbing circumstances
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develops for them and urge to take necessary steps on taking a job, returning to
work or being unretired.
Maslow’s final and upper step is the self-actualization. During active life
in workplace, one may not be reach to the pinnacle of career ladder. Still
struggling to find a way to be always dreamed of in his life (Maslow, 1943).
However, some critics have been made to Maslow theory recently. One of
the major criticism is that Maslow’s theory was based on his personal beliefs,
opinions and evaluations (McLeod, 2017). His assumption on satisfying lower
needs before achieving potentials and self-actualize is concerned as false.
Mcleaod (2017) states that this is not always the case by putting some real lives
examples in his study.
1.4.2 Attribution Theory
Attribution theory aims to explain the world and understand the cause of
an event or behavior by examining why people do what they do (Neal, 2015).
Shape of behavior generally rest on past experiences. If the prior outcome was a
success, then there is no need any change for future. On the other hand, if the bad
outcomes occurred in the past, then it is essential to make a modify on decision
for better future (Weiner, 1985)
In our study, attribution theory is used to explore why individuals wish to
retire and then why they choose to return to work. During a long time in
workplace, they likely plan for retirement and invest on it, so their behaviors
related to retirement may reflect on some logical reasons beyond their decisions
on both retirement and post-retirement employment..
Gardner (2009) states that attribution theory is the logical lens through
which individuals’ beliefs and understandings on their respective behaviors can
be examined and evaluated. In the field of social psychology, attribution theory
‘‘deals with how the social perceiver uses information to arrive at casual
explanations for events (Gardner, 2009).
In the past, a great deal of research has been conducted the causality of
perceptions. Both our own and surroundings has been focused primarily on the
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shape of behaving. Attribution is defined as the perception or/and outcomes of
cause. Interpretations of both our own and environment’s decisions play a key
role reshaping behavior depending on outcomes (Kelly and Michela, 1980).
Kelly and Michela (1980) exhibit the concept of attribution in below
structure;
Antecedents

Attributions

- Information

Perceived

- Beliefs

Causes

- Motivation

-

Attribution Theories by Kelly and Michela (1980)

Kelly and Michela (1980) explain antecedents within three components.
First, information emerges from the consequences of action. Individual intention
is affected by these consequences, not common indicators. Second, beliefs grow
out of and depend on what the others would do in same situations. It is some kind
of comparison and called as social desirability. Finally, motivation rests on the
individual well-being. If an action outcomes positively effective on well-being, a
natural disposition exists towards it (Kelly and Michela, 1980).
1.4.3 Continuity Theory
The theory of continuity is based on the principle that middle-aged and
older adults tend to preserve their internal and external structures while making
choices about themselves and their environment. They prefer to shape themselves
and their social environment by using their past life experiences. Continuity is
formed by combining change with the past. The meaning of continuity is not to
remain unchanged, rather it is prone to changing and re-shape the individual lifepattern along with past life experiences (Atchley, 1989).
Continuity theory is shown as both internal and external. Internal is inner
remembered structure of individual such as skills, abilities, experiences,
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preferences, and creations. On the other hand, external continuity refers to outer
remembered structure such as social environment, physical surroundings, role
status in society, and relationships. Thus, continuity is a preferred strategy for
dealing with aging for a wide variety of reasons. Both internal and external
continuity help individuals focus on and maintain their strengths and minimize the
effects of deficits (Atchley, 1989).
The Continuity theory suggests that individuals who have been deeply
involved in their work will keep maintaining their daily pursuits by participating
in activities which they value highly. Furthermore, individuals who have been
highly committed to their works are more likely to seek continuity through some
form of participation in work life (Atchley, 1989).
The work environment constitutes a possible path to maintain daily
pursuits and engage in social interaction with co-workers, seniors, and more
business contacts. Newly formed social networks may alleviate the future
predicaments brought by retirement and motivate individuals to continue at work
rather than retiring. In fact, retirement with bridge employment can be referred as
opportunity to sustain social networks and familiarities after full-time
employment (Von Bonsdorff et al., 2009).
On the other hand, it is important to note that continuity theory does not
prevent the uncertainty, stress, anxious brought by retirement. Instead,
maintaining continuity critical for retirees to sustain psychological well-being.
Further, retirement should be seen as new life-style similar to other life stages, not
stress creating factor (Wang, 2007). In the meantime, alleviating unknown
retirement process is possible with continuity and possibly with bridge
employment. At this point, Kim and Feldman (2000) state that individuals with
higher education (high level of human capital) are more prone to use the
continuity concept in the post-retirement employment process.
1.5 Operational Definitions
Retirement
As an extension of adulthood, ageing is defined as a phase in which
physical and social changes are intensively witnessed in the later period of life.

9

The World Health Organization (WHO) accepts the age of 65 and above as older.
However, this definition points out chronological age limit. With ageing,
biological deformation on body also occurs. On the other hand, social values and
cultural structure determine the place of the elderly in a society.
Retirement is one of the most important periods of change in a person's
life and is often the first major change experienced by the elderly. The person who
is retired will first suffer loss of income, while his social roles and powers will
also change.
Retirement is traditionally defined as withdrawal from business or
occupation (Atchley, 1982), a steep reduction or cessation of active-working life
(Maestas, 2009), or with recent definition, an evolving concept of social contract
(Gonzales, 2013).
Untraditionally and recently, retirement is seen as a transition to new life
stage and a tool enabling opportunities for second career.
Finally, retirement can be seen a life stage in which individual stop
working and/or leaving from career job and entitle to have some amount of
money, pension.
Social Capital
In order to explore and describe the effects of the social capital on
returning to work, its meaning should be explicit, universal and understandable by
anyone who is reading this study. Therefore, searching from its first usage to now,
every definitions of ‘’social capital’’ should be carefully analyzed and well
understood, thus a widely-accepted definition could be achieved.
According to OECD, social capital refers to a set of values, connections,
common sharing’s and understandings which bind together individuals to live
together in a society. Discussions on social capital have found out that there are
three elements in the concept of social capital;
(a) Bonds which refer to our close relationships such as family members,
close-knit friends, and people who shares our values and backgrounds.
(b) Bridges that point to distant friends, workmates, and associates.
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(c) Linkages are networks or connections that an individual has in a
society.
It is undeniable that all three have great effects on people or a group while getting
a new position in society. Especially bonds play important role on individual
decision process in terms of both positive and negative. Close relationships might
enable an individual to take a new career and at the same time, might prevent it
because of the separation from society such as immigrant group.
The other definition from Coleman (1988) states that social capital
encompasses the accumulated and gathered connections which enables individual
and/or group to get along with all entities in a society and thus availing
him/herself of it. Mutual benefits could necessarily be obtained to take the
possession in a society. Coleman (1988) also states that there is a close and
positive relationship between social capital and un-retirement since social capital
provides a social network which may be beneficial for individuals while obtaining
a social and career ladder.
Given the above definitions, we re-defined the concept of social capital to
employ it in our study. So, finally our definition has come to front like that;
Social Capital: the factors that have a significant impact on the
individual's life while taking position in society and deciding vital issues (e.g.
spouse, children, friends, employers, co-workers, and so forth).
In our study, we will explore the reasons for returning to work or postretirement employment and the extent to which social capital effects on taking
second career successfully.
Human capital
Similar to the definition of social capital, human capital should encompass
wholly formal definition related to it in order to be more accepted from all
societies.
OECD describes human capital as the knowledge, skills, competencies,
and attributes formed in individuals that enable the formation of personal, social
and economic well-being (OECD Insights: Human Capital). Indeed, in the light of
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this definition, capital, as any kind, can be accumulated for a long time period and
gained by using a considerable amount of efforts, passions, and even money. A
time in daily basis, any performed duty and task can be called as experiences
which contribute to formation of human capital. Similarly, anyone who enters
additional education to improve knowledgeable level also add more capital to
him/herself. Sometimes it can be defined as ‘’intellectual property’’ which
belongs to just one and not transferred to anyone (Moffat, 2017). In this study,
intellectual property is seen as intangible asset in business by focusing on its
meaning through putting an effort to add more value to business (Moffat, 2017).
Health as an element of human capital prone to be underestimated in some
cases. In fact, healthy employer can work properly and provide more significant
productivity. If combined with high-level education, known also as human capital,
it impacts positively the financial success of any business. The healthier the one
have, the longer commitment to work may possible. In this case, emotional,
mental, and mentoring role are also the elements that support workplace.(Moffat,
2017)
Human capital as individually cannot be exchanged and hand over anyone.
In order words, it belongs to just one and its possession is not transferable (Kuehn,
2018).
In the light of aforementioned definition, we re-defined the concept of
human capital to mesh it with our study.
Human capital; the individual properties such as health, education,
experience, ability, skill, emotional capacity, etc. which can determine the
successful level of employer who wish to or already have second career (in action
of returning to work).
1.6 Purpose and Significance of Study
The purpose of this study is to delve into and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
are effective in post-retirement employment for military sector.
Specifically, the research questions are;

12

1.

What are the reasons for retiring from military career job with pension?

2.

What are the reasons for returning to a new work after military retirement?

3.

How human capital is effective in employment after retiring from military?

4.

How social capital is effective in employment after retiring from military?
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CHAPTER 2
LITERATURE REVIEW
2.1 Introduction
While reviewing the literature related to the title of this study, I used a
web-based library, especially Library of Atılım University. After putting key
words (retirement, employment after retirement, post-retirement, social capital,
human capital, return to work) on search line, too many studies showed up on the
screen. To limit the studies to readable level, I advanced a new research with
recently published ones and applied advanced-search with more detailed words
such as employment after retirement, bridge employment after retirement, seeking
employment after leaving workplace, return to work. Finally, a fair amount of
studies (mostly PhD dissertations via ProQuest Dissertations & Theses Global and
academic journals) for the review of literature have come to the forefront. In
addition, I have explored the theories which are attribution theory, continuity
theory, and human motivation theory in order to compose theoretical framework
for this study.
Life expectancy is steadily increasing. Addition to this, human needs are
also on the rise and relatively becoming varied day by day. According to
Maslow’s Hierarchy Theory, as needs are met, another need is showing up
Maslow's hierarchy of needs is shown in the form of a pyramid where the most
basic needs are at the base while more advanced needs are at the top. As the needs
are met at the lowest level, one moves towards satisfying the next level of need.
Maslow's hierarchy of needs is shown at 5 levels and ends at the stage of selfactualization (McLeod, 2017). Seemingly, human needs are going along and
continue with the life of human until reach to self-actualization stage which is at
upper-level of needs. Given the limitless needs and longevity, Hermes (2004)
posits that increasingly, elders are postponing retirement or re-entering the
workforce after retirement. Meanwhile, other practical factors also play a role on
un-retirement. Gallagher (2006) reveal in study that health, family obligations,
lower income level, and commitment to work are also major factors preventing
employee from retirement and then return to work. According to Kim and
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Feldman (2000), it can be added some other factors which barrier to retirement
such as tenure in workplace, having working spouse, dependent children, and be
voluntary to work.
2.2 Retirement and Post-Retirement Employment
The concept of retirement is traditionally defined as ending the working
period or/and stopping doing business. In retirement, income level is expected to
decrease and purchasing power is expected to weaken. However, as stated above,
human needs sustain and must be fulfilled naturally. Due to decreased income
level, weakened buying power and some needs which are expected to be satisfied,
it is necessary to have a paid-work. Today, traditional retirement is leaving its
place to non-traditional retirement, part-time, fixed or voluntary. About half of
retirees prefer to have a job whether part-time, voluntary or unretirement
(Maestas, 2009). In his study Maestas (2009) also stated that one fourth of retirees
who do not work after retirement are still returning to work in later life stage.
Retirement can be defined in various ways. In literature, some are;
•

Halting to work after a long time (Hunt, 2007)

•

Leaving specific roles (Gallagher, 2006)

•

A gate that enables to engage in desired activities and provides new
opportunities (Ossala, 2017)

•

An intention/attitude/behavior to reduce psychological commitment to
work (Feldman, 1994)
Retirement is a life stage resembling born, childhood, adulthood and

ageing. However, other life-stages do partially vary from retirement because of its
controllable characteristic. That is to say, from born, childhood and others are
biological life-stages of individuals; the theme of retirement is a sociological
aspect from all points of view. It can be planned, controlled, experienced in desire
moment, and affected by both internal and external factors. In fact, Yeung (2017)
stated that retirement is a major life event, and a positive adjustment to retirement
is essential for maintaining physical and psychological well-being in later life. For
this reasons, employers could prepare themselves for this important stage of life
(Yeung, 2017).
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Naturally, preparedness means being ready and vigilant for retirement and
its concomitants especially post-retirement employment. It determines not only
individuals overall state, but also to what extent they will be successful for taking
employment after retirement. Having financial, spiritual, and psychological
preparedness can sustain the overall well-being after retirement (Ossala, 2017).
2.3 Preparedness
Yeung (2017) also posits that well preparedness for retirement
consolidates both physical and psychological welfare in the future. In that study,
Yeung emphasis on the pre-retirement planning and established the relationship
between planning and its implications for post-retirement well-being. Results
from the study indicate that substantial increase in availability of resources
provides better physical and psychological well-being (Yeung, 2017).
At this point, Malayter (2003) revealed that preparedness for retirement
should be handled with not just individuals but also organizations. From
organizational side, human resource departments should support well enough
knowledge to prepare their employees for retirement. In order words, integrated
approach to retirement is essential issue for retirement and after stages.
It is natural for returning to work and taking another role in order to gain
additional income to pension and thus increasing purchasing power to make ends
meet. Studies on the concept of un-retirement also put forward other important
causes affecting the decision process. Decision on return to work is affected by
some personal and organizational factors effecting the decision process of
returning to work (Venneberg, 2005) Personal factors included income level, and
interest to work. It can be also included having working spouse, unfamiliarity of
retirement concept, and having advanced education as personally factors.
Retirement can be seen as transition from known to unknown. Uncertainty
and unpredictability may cause fear, anxious, depression, and even aggressive
manner. Sharp and deep changing in living conditions may cause irreversible
damages on individuals. Specially, psychological preparedness is crucial issue for
pre- and post-retirement process. However, it can be managed and solved with
smooth transition and then smooth transition gives a chance to have good
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experience for individuals (Matour and Prout, 2006). It is included reduction of
work hours, establish new social network, if at all partly, and the continuation of
work in career or different field. This preparedness or precaution to retirement is
called recently as bridge employment.
Kim and Feldman (2000) stated that in study, bridge employment is
examined by using continuity theory of aging and its effects on the decisions of
elderly. Results from this study demonstrate that bridge employment as volunteer
work and leisure activity is a tool that facilitates adaptation to retirement. Study
also establishes the positive relationship between work tenure, having working
spouse, having excellent health, family dependents with taking bridge
employment. In addition, bridge employment provides both retirement satisfaction
and overall life satisfaction (Kim and Feldman, 2000).
Financial preparedness is a crucial issue for life after work. It facilitates a
well-being and comfortable life style for individuals. However, financial factor is
not a lonely actor effecting decisions regarding post-retirement employment. The
other social reasons such as a desire to do something fun, a desire to be enjoyable,
a desire to pass on knowledge, a desire to be more productive, also play critical
roles on post-employment (Seyfarth, 2009).
In 21th century, post-retirement employment has been steadily very
important issue. Fasbender (2013) explored the role of psychological experience
of aging to better understand older retirees’ decisions to enter in post-retirement
employment. In study, two dimensions as positive aging (i.e., personal growth and
gaining self-knowledge) and two dimensions as negative aging experience (i.e.
physical loss and social loss) were explored and investigated their relations with
post-retirement employment. Implications of study showed that social loss and
personal growth were positively related with returning to work (post-retirement
employment) (Fasbender, 2013).
Gobeski and Beehr (2009) define employment after retirement as bridge
employment. It is an event which occurs more frequently lately due to
sustainability. However, its lately existence limits our knowledge and to what
extent effects our life style. Mostly, returning to work after retirement (post-
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retirement employment) or taking bridge employment might be like as an
obligation for retirees. Satisfying basic needs and other complementary needs
might be obvious deterrents towards taking a new role in workplace for retirees
who are about to take decision on retirement or unretirement process. For an
employer who left career job and still in middle-age or higher, how this taking
employment process is going on? Is it easy to find any job? How the organizations
see these people in terms of productivity, employability or even work-related
dependability? So indeed, when looking at the past up to now, there has been
some prejudice, bias, stereotype against middle-ages and older. To prevent these
feelings and bias approaches to older, some struggles have been performed such
as Age Discrimination in Employment Act (ADEA) of 1967. However, none of
them have been succeed on being a barrier towards bias for olders. Age
discrimination has been persistent problem from both social and organizational
perspectives (Coffey, 2013). Actually, older employees provide knowledge,
wisdom, and valuable experience for organizations. On the other hand, if we take
the issue from the perspective of human resources, it is obvious that older
employers need certain technological and vocational trainings to fill the gaps with
younger counterparts (Coffey, 2013).
Military Staff
Before the year of 1999, it was mandatory for 25-year serving to be retire
in Turkey. From 1979 to 1999, retirement age increased from 44 to 60 (Social
Security Institution). However, with 2008 regulation, retirement age would remain
the same as at 60 till 2035, then gradually would increase to 65 for both male and
female in 2044 (Social Security Institution). As a result, it is unsurprising that this
trend may continue with longer life expectancy which is rising day by day.
Similarly, retirement age for military staff is average at 56 age while for
academicians is 67 age in public education institutions (Pension Fund Law of The
Republic of Turkey, Issue: 7235).
Given related law and regulations, the concept of retirement may be
similar for different sectors. After a long time working, retirement is mostly
accepted for all sectors as stopping work and being entitled to an amount of
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pension. However, retirement for civilians has somewhat different meaning than
retirement for individuals in the military. In the civilian work force, retirement
usually occurs around 60 years of age after working for an organization for 30
years or more. However, in the military, most service members retire before the
age of 50 after working a minimum of 20 years. What is termed early retirement
in the civil sector is regular retirement in the military (Hunt, 2007).
In 1999, retirement age also has been changed and gradually increased to a
point according to serving time for each individual. Formerly, it was possible to
retire after serving 20-year. This means that military retiree could find any other
job and enter the workforce again at middle-age. However, 20-year is not enough
to retire with pension today but this time-span gives certain privileges without
pension. If any wants to continue work-life in out of military, he/she should quit
career job and enter the civilian workforce again without pension. Being nearly at
middle-age, having family dependents, and ongoing needs are some causes
deterring militaries from quit the job without pension. Another predicament can
be said that there are few job opportunities in civil sector similar to military workconcept.
Theoretically, military societies are having experiences very differently
after retirement. So much strict environment exists in military. As discussed
earlier, there is few job-fields in civil sector similar to military work atmosphere.
After retirement, it is unsurprising that military society can live hard times on
adaptation to civil life and on finding a new job opportunity. At the foundation of
study, we aim to explore and describe the causes beyond the decisions of military
about their retirement and returning to work stages.
2.4 Tables of Literature Review
In order to explore and describe the retirement experiences, literature
sources have been reviewed and written down the findings of some studies in
table. Especially 21 of literature studies were reviewed and summarized with their
meaningful findings in the below tables.

Table-1. Literature Review (title 1-3)
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Table-2. Literature Review (title 4-6)

Table-3. Literature Review (title 7-9)
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Table-4.
Literature Review (title 10-12)

Table-5. Literature Review (title 13-15)
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Table-6.
Literature Review (title 16-18)
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Table-7. Literature Review (title 19-21)
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We aim to explore and describe the reasons for retiring, and returning to
work and then determine the roles of social and human capital factors on postretirement employment. So, we searched the prior studies about it, and try to
reveal the findings. As such, it enables us to compare former findings with our
study outcomes related to post-retirement employment.
Some of findings in prior studies are submitted below table regarding to
major causes which are in major motivator roles about retirement phase.
2.6 Reasons for Retiring from Career Job
Some of the findings from literature are presented in below table.
Table-8

Reasons for Retiring from Career Job
THEMES (related)

Related Study

Reasons for Retiring from Career Job
•

Neal, S.G. (2015)

•
•
•
•
•
•

Reaching retirement age and being able to receive
social security benefits.
Wanting to spend quality time with family.
Tired of work environment.(organizational)
Fatigue and/or burn out (personally)
Wish to change career.
Feelings of no longer making a difference
Family retirement experiences (in this case ,bad
model)
Workplace Motivators to retirement

Gallagher, K.F.
(2006)

•
•
•
•

Workplace change
Personnel
Low morale
Lack of challenge
Personnel Motivators to retirement

Venneberg, D.L.
(2005)

•
•

Health issues
Wish to spend more time with family dependents.

•
•

Mentally and financially preparedness to retirement
Not wanting to be forced retirement decision
(wish to volunteer retirement)
Having retired spouse and wish to spend more time
on family and/or other pursuits.
Stressful work environment and/or conflict with
seniors

•
•
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Some of findings in prior studies are submitted below table (table 9)
regarding to major causes which are in major motivator roles about working after
retirement.
2.7 Reasons for Returning to Work after Retirement
Similarly, findings from literature related to reasons for employment after
retirement are shown in below table.
Table-9

Reasons for Returning to Work after Retirement
THEMES (related)

Related Study

Reasons for Returning to Work after Retirement
•
•

Spending habits which prevent savings during the
accumulation years.
Work longer to compensate for inadequate savings.

•
•
•
•
•
•

Feeling more to contribute
Having working spouse
Missing to work socially and mentally
Identity which is tied to still working
Wish to stay engaged, and do something new.
Wish to get extra income for comfortable.

•
•
•
•
•
•
•
•
•

Desire to something fun and enjoyable
Desire to remain mentally active.
Desire to stay productive and/or useful
Desire to help other and mentor to juniors
Desire to learn to new things
Desire to pursue dream
Need money (extra income)
Need health benefits
Stay contacted with around (social network)

•
•

Self-transcendence (desire to interact with others)
Self-enhancement (concerning to pursuit own
interests)
Conservation (familiar environment and tasks)
Openness to change (task variety, new work
environment)

Ogums, R.U.
(2010)

Venneberg, D.L.
(2005)

Seyfarth, M.L.
(2009)

Wöhrmann et al.
(2016)

•
•
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CHAPTER III
METHODOLOGY
Post-retirement employment is newly emerging and expanding theme with
21th century (Fasbender, 2013). Most individuals choose to work even after
retirement or later in their life (Maestas, 2009). As such, literature related to postretirement is also thriving and tackled with perspectives from different sides. In
this study, we will explore and describe the reasons for retiring and returning to
work military sector. Further, we also struggle to determine the effects of social
and human capital factors motivating individuals back to workplace and their
roles on decision process after retirement. This study utilizes an interpretive
approach with qualitative design issues to reveal participants reasons of retirement
and returning to work.
3.1 Research Method
The approach for this study is qualitative; primarily we explored the
perception of retirement and life after retirement for military staff. The specific
method of this study is phenomenology because retirement is an event which
rarely occurs in human life. Beyond its existing, we try to describe its causes and
effects to retirees and better understand their feelings, emotions, attitudes, and
experiences during pre- and post-retirement. It has been targeted to reveal hidden
realities by conducting this study with qualitative. Using probe questions during
interviews could enable to fully understand the reasons of retirement and
returning to work. In addition, qualitative research design could provide
opportunity for researcher to better detect feelings, reactions of participants. The
researcher aimed to gain more details of participants of this study. Furthermore,
Hunt (2007) stated that
‘’in qualitative studies, the researcher is the prime instrument used to
collect data. Consequently, the researcher’s perspective and experiences as
affected by the research settings become itself as important to the research as the
subjects and conditions under study’’ (p.40)
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3.2 Participants of Study
This study aims to reveal the salient and hidden causes beyond the
decisions on retirement and post-retirement employment taken by military staff.
So, participants have been chosen from one sector, military. Because we will
explore and describe the reasons for retiring and after work experiences, we
applied just two criteria for selection of participants. First, participants should be
retired from military sector entitled to have a governmental pension. The other
condition is that all participants should return to work after retirement and receive
salary or earn income at their present job. Therefore, purposeful sampling method
has been used and the selection of participants has been conducted with abovementioned criteria.
There is a hierarchical structure in military. In this hierarchy, there are
officers, NCOs (Non-Commissioned Officer), specialist sergeants, and enlisted
personal. Officers are at the top position of hierarchy and generally do managerial
works in military. Their education levels are equal to graduate or university
degree. NCOs are generally at the middle-level managerial status and some of
them have technical position (some of them are educated on Vocational Military
High School). Their education levels are equal to college level. Specialist
sergeants are at the bottom of managerial tier and chosen by high school
graduates who willingly enter to military. After a short training, they are assigned
as specialist in military.
Whatever their education level, they could go further for education and
improve their knowledge, and education level while working in military. So,
definitions which are mentioned above are just some requirements about
education level of militaries.
3.2.1 Participant Profiles
Participant 1 is an NCO retiree who worked in Landed Forces. He had
retired four years before participating in this study. After reaching retirement age,
he had retired from military with pension. His retirement was planned and
retirement decision was taken by 2-3 years in advance before his retirement. His
retirement and return to work was not due to economic reasons. The main point
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on his post-retirement employment was social reasons such as adaptation to new
society and desire to pass his experiences and gain new ones. His retirement is
voluntary. He is working in real estate agency as counselor.
Participant 2 is a specialist retiree who worked in Landed Forces. He had
retired seven years before this interview. After reaching retirement age, he had
been retired in accordance with related retirement law. Retirement law didn’t
allow him to work more. So, his retirement is the forced one. His post-retirement
employment was mostly due to financial reasons. He had no any other significant
reasons motivating him to work again. He is working in construction firm as
constructor.
Participant 3 is a NCO retiree who worked in Landed Forces. He had
retired six months before this interview. After reaching retirement age, he had
retired because of family and financial reasons. Before retirement, he lived
separately from his family due to his duty. If assigned to desired destination, he
would have continued to work. His employment after retirement was mostly due
to financial and social reasons. His retirement is partly forced one. He is working
in electronic company as information technology technician.
Participant 4 is a NCO retiree who worked in Landed Forces. He had
retired one month before this interview. After retirement age, he had retired
because of stress in career job; desire to have different experiences, and financial
reasons. Huge possibility of finding a new job has motivated him to retire. He
envisaged that he could take another career easily after retirement. So, he has
entered another job soon after his retirement. Retirement was totally thanks to his
free-will and voluntarily.
Participant 5 is an officer retiree who worked in Landed Forces. He had
retired fourteen years ago. After obtain the right of retirement, he had retired
because he felt pressure in workplace and the absent of possibility for developing
his capacity. Although he had enough valuable qualifications, he had not realized
his desires due to external factors. He planned his retirement six or seven years in
advance. His employment reasons after retirement were partially personal because
he had enough income to live in comfort with his family when compared to
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others. He had just considered his child future in terms of education. His
retirement was the forced one. He is working as an instructor in a private
university at the moment.
Participant 6 is a specialist retiree who worked in Landed Forces. He had
retired three years before this interview has been conducted. Although he had
desired to work more, he was obliged to retire because of retirement law. The law
he mentioned allows a specialist to work till the age of 45. (This law has been
updated later and allows anyone to work till at 52 age). His family responsibilities
had motivated him to work as soon as possible and earn money. He had no plan to
retire before actual retirement. He had used retirement grand as capital for a startup business. Also, he is both owner and worker for his business. His retirement
was totally forced one.
Participant 7 is an officer retiree who worked in Armed Forces. He had
retired two years before the interview. Thanks to amendments on retirement law,
he had been able to retire two years before actual retirement. Although he had
chance to work two more years, he had willingly preferred to retire by handing a
petition. His retirement was not due to economic reasons because he had a
pension enough for his family. His desire to help people had motivated him to
return to work. So, personal and social reasons had been effective on his
employment after retirement. He is working in insurance company as vise general
director.
Participant 8 is an NCO retiree who worked in Air Forces. He had retired
fourteen years before this interview. He had retired willingly after obtained the
right of retirement. His retirement was mostly due to his strong beliefs in
continuing same job-pattern in civil sector. Because he was an English teacher in
career job, he had managed to find second career job. He set up a business which
enabled his wife to work with him. His retirement was totally voluntary. He is an
English teacher in his firm now.
Participant 9 is specialist retiree who worked in Armed Forces. He had
been forced to retire at the age of 45 because of retirement law. Actually, he had
desired to work more. His employment after retirement was totally due to
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financial reasons. He had hard times financially until finding a job. He had no
human capitals except military training. So, he had applied for security certificate
and he had managed to find job thanks to this certificate. His retirement was
totally forced one. He is working as security guard now.
Participant 10 is officer retiree who worked in Landed Forces. He had
retired two years before this interview. Due to post regulations in military, he had
been forced to retire although he had made decision on not to retire. He had not
planned to be retired and naturally he was not prepared for that. After retirement,
he had no idea about what to do. His friend had offered him to work together. His
return to work was completely due to economic reasons although he had been
receiving pension. His retirement was totally forced one. He is working as midlevel manager in his friend' company.
3.3 Conducting Interview
The main purpose of this study is to explore the effects of participants’
social and human capitals on their returning to work after retirement. Therefore, it
is important to interview with participants who own different levels of education
and training. To do this, participants who worked at vary positions in military
have been preferred and chosen from different tiers. Finally, interviewees are
totally ten person consisting of three retired officers, four retired NCOs, and three
retired specialists.
Totally ten participants were purposively and voluntarily selected for this
study. Three participants who were the colleagues of the researcher at one time,
the other seven participants were not familiar to researcher before conducting this
study. Each participant were phoned by researcher and given the details of study.
The researcher asked them whether they were interested in, if so, consent form
were sent via phone message in both Turkish and English language. Afterwards,
interview date and time were appointed with participants. Due to impossibility of
face-to-face interview, it was conducted on phone with voice recorder. At the
outset of interview, researcher indicated again that voice recorder would be turned
on and be active during the interview.
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Interview questions have been determined before actual phone-to-phone
interview. However, some probe questions showed up in accordance with the
course of interview, so this interview could be called as semi-structure one.
Interviews were performed between the dates of November 8 and
November 29 in 2018 and the interviews were lasted between sixteen and twentysix minutes
3.4 Participant Demographics
The participants in this study represented the possible diverse pool of
individuals who worked in military. All participants have met initial criteria of
having retired from military with pension and then also returned to work in one
way or another (post-retirement employment). All participants are the retirees
from Armed Forces in Turkey who had worked in different position or had
different ranks (three officers, four NCOs, and three specialists). Although age
may a potential factor in this research, there is not any limitation regarding to age
in order to participate in this study.
Although researcher had no bias on gender differences of participants, all
participants in study were male. Although both gender could be working in
military, military is still a male-dominated society. Male participation for this
study might be totally a coincidence and there is no purpose on formation of
participant profiles in terms of gender.
Some background questions were applied to participants before interview
and asked some private questions in order to learn their background profile. As a
result of this part, some common characteristics shared by participants have been
surfaced such as their marital status (all of them are married).
All details are shown in Table-10 about the background of participants.
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3.5 Data Collection
The aim of this study is to explore and explain the reasons of retirement,
return to work of military personnel and to what extent their social capital and
human capital are effective on participants’ decisions on retirement and postretirement employment. So, the main participant selection came from military
personnel who had been retired from and given honorable service in Armed
Forces. They had experienced retirement for a while and then returned to work
again for some reasons. In addition, they have had a pension provided by
government. While choosing potential participants, above-mentioned criteria have
been required with the consents of participants.
The majority of participants in this study were not acquainted with the
researcher in terms of previous relationships. Finding of potential participants
have been provided by a close friend to researcher whom they have known well
each other for a long time. On the first-contact with potential participants, the
researcher talked about the research and whether they were interested in
contributing to it. Then, the consent form (Appendix-C) was sent to potential
participants for further details. The date and time was agreed upon mutually for
phone interview. Each interview lasted between sixteen and twenty-five minutes.
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Data collection begun with interview with participants who consent to
share their experiences on retiring and returning to work. All interviews took
placed in Turkish. Afterwards, transcripts were translated to English by the
researcher. All interviews and transcripts were uploaded Nvivo Plus 11 TrialVersion in order to perform data analysis. Data analysis was conducted in Turkish
in order to not losing or escaping any crucial detail in transcripts.
3.6 Reliability
Interviews were conducted on phone. During each interview, voice
recorder and personal computer was open in order to not missing important
details. Interviews took place mostly like a mutual conversation. Research
questions were asked respectively but some of them were skipped according to the
course of interview. In addition, some probe questions were applied for in-depth
interview.
Confidentiality of study was explained to participants prior to each
interview so that they could feel themselves relax and comfort. So, they could, I
believe, give more details of their experiences, feelings, emotions, and even
private lives. This enabled the researcher to get more valuable information about
them.
Military personnel are mostly honest and reliable people. Therefore, the
statements they made during the interview were not questioned. Their answers are
assumed to be sincere and accurate. Since the researcher is military person and
had almost the same experiences, there were no contradictions in the statements of
participants.
During the translation of transcripts, the researcher has made special
efforts to convey the expressions of the interviewers accurately so that data
analysis could achieved perfectly. However, some translations of words may not
have translated accurately because of the absent of their correspondence with
English. But, even so, the content of statements has been understood and then
translations have been performed word by word.
3.6 Research Questions
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The purpose of this study is to discover and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
are effective in post-retirement employment. In the light of the main purposes of
this study, four research questions have been determined in order to deeply
understand of the experiences, feelings, emotions, attributes, and perceptions of
military retirees regarding the pre- and post- retirement stages.
Specifically, the research questions are;
1. What are the reasons for retiring from military career job?
2. What are reasons for returning to a new work after military retirement?
3. How human capital is effective in employment after retiring from
military?
4. How social capital is effective in employment after retiring from military?
Table-11

Research Questions & Interview Questions

Research Questions
What are the reasons for
retiring from a career
job?

Interview Questions
Why did you choose your
career job?
Why did you retire or
leave from career job?

Key Interest Themes
Motivators to retire (e.g.
desire, financial)
Forced & voluntary
Internal & external
Planned or unexpected
Financial Reasons

What are the reasons for
returning to work after
retirement?

What were the major
reasons motivating you
for re-entering to
workforce?

Family dependents
Social Reasons
Self-Actualization
New desires and
expectations

How human capital is
effective in postretirement employment?

How social capital is

How did your
qualifications such as
education level, abilities,
skills, experiences affect
your returning to work?

Experiences in career job
Abilities, skills,
education levels.

Family dependents, age,
marital status, seeking
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effective in postretirement employment?

How did your social
capitals such as marital
status, family dependents,
colleagues, age, health
affect your returning to
work?

new social network,
personal characteristics.

These key interest themes are emerged from literature and the research questions
were designed by researcher in compatible with the purpose of the study.
Interview questions were formed by taking the main of the study into account and
complied under the each of research questions related to them.
3.7 Limitation of Study
To deepen understanding of military retirees’ attidutes towards
‘retirement’ phenomenon during pre- and post-retirement, ten militaries have been
selected with the intention of interviewing with them on phone. In addition, this
qualitative, phenomenological study aimed at exploring their emotions, feelings,
and perceptions during, pre, and post-retirement stage. Conducting interviews on
phone may have caused some avoidance for participants. During the interview,
some observations could not have been recognized, not possible to catch some
implications because it was not possibility with voice recorder. So, this study
could have been conducted by face to face interviewing.
Although there was no specific claim to select all participants with just one
gender, all participants were male. Military society consists of both gender but
male outweighed female. This study does not proposes to explore gender
differences on pre-and post-retirement stages, it was not a problem. However,
female militaries should be taken into account in future studies in order to
increase the implications as much as possible. Also, the number of participants
should be increased in reasonable level with the intention of finding more data
and finally put exact implications for next generations.
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CHAPTER IV
FINDINGS
4.1 Introduction
The purpose of this qualitative, phenomenological study is to explore and
discover the reasons of retiring, post-retirement employment of military retirees
and how effective of their social and human capital on the decisions of returning
to work after retirement. In addition, this study aims at revealing their
experiences, feelings, and perceptions during the process of both retirement and
post-retirement employment.
In order to manage this purposes, the researcher used interview method on
phone with participants with aim of getting enough sources for results. Each
interview was performed with voice recorder with the intention of re-listening
later. Every valuable information and the feelings of the participants have been
better understood. All data and transcripts were uploaded in Nvivo 11 Plus Trial
version to analysis the sources for emerging themes and iterative statements.
The next part of this chapter presents the participant profiles with their
short background. Their career jobs, current jobs, retirement reasons and short
analysis of their experiences of retirement. The later part of this chapter presents
the answers of participants related to research questions. Their narratives in
interview were summarized with some parts of quotations of their actual
statements.
4.2 Findings Based on Research Questions
What are the reasons for retiring from career job?
By asking their reasons for retiring, the researcher struggled to reveal their
actual experiences in process of retiring from career job. In addition, this research
question aims to better understand their feelings before and after stages of
retirement. Exploring whether their retirement was forced or voluntary, whether
their retirement was due to financial reasons were also other purposes of this part.
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Reasons for retiring from career job (internal or external effects)
Participant 1
Participant 1 is an NCO retiree who worked in Landed Forces. His
retirement was planned and retirement decision was taken by 2-3 years in advance
before his retirement. He states that;
‘’ …I planned to retire in advance. At my 42 age, I had some
responsibilities and duties. I had planned to retire when performing those duties. I
had envisioned that most likely I would not like my future appointment, it
would probably be compelling and demanding, so I did it because I had already
decided my retirement time in advance. When it came, I did retire.’’
During interview, his voice was very confident that he would do what to
do in advance for retirement. He felt that his prospective assignments would be
not well for him. He also mentioned that he could not manage to stay any place
for a long time. So, he may have completed his mission and be in search of new
places which he could use his experiences and gain new ones. He mentioned that;
‘’ After serving for 5 years in one place, I was starting to be bored. I
wanted to change the place. This bored feelings happened also in my work
environment.’’
In the lights of these statements, his retirement was totally voluntary one,
he experienced retirement willingly and mostly due to social and personal
reasons motivated him to retire.
Participant 2
Participant 2 is a specialist retiree who worked in Landed Forces. After
reaching retirement age, he had been retired in accordance with related retirement
law. Retirement law didn’t allow him to work more. He stated this like that;
‘’ …There was a law in Turkish Army, The law no: 3269 Specialized
Sergeant Law. This law states that an individual who completes 44-age is
retired. So, I reached that age, and then I was retired according to this law. It was
compulsory.’’
This statement indicates explicitly that his retirement was totally forced
one. He experienced retirement with obligation of related law on retirement even
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if he desired to work more than usual. Because that was impossible in accordance
of retirement law, he forced to retire. He also stated;
‘’…Retirement decision was not our hand. We didn’t decide retirement
with free-will. Retirement was at our young age, age 44-45, it means that we had
to work still by taking our economy into account. Retirement was an
obligation.’’
Participant 3
Participant 3 is a NCO retiree who worked in Landed Forces. After
reaching retirement age, he had retired because of family and financial reasons.
He stated this process like that;
‘’ …At first, I was not thinking to retire, and not want. But especially
family reasons, and our assignments would be effective on that.’’
He had worked at a place which he had to live separately from his family.
The intention of putting together family was the main reason of his retirement
because of assignments. Although he liked his work and colleagues, he felt force
to retire from career job unintentionally. He stated explicitly this;
‘’ I mean I liked very much my workplace, seniors, and colleagues.
However, when I sent my family to homeland and I had to work in Erzurum for 3
years. Already, we had lived separately my family. So, I decided to retire due
to this reason.’’
Participant 4
Participant 4 is a NCO retiree who worked in Landed Forces. After
retirement age, he had retired because of stress in career job, desire to have
different experiences, and financial reasons. He stated this;
‘’ …After working regularly for 25 years, in order to seek different
excitement, I mean, work in different environment, escape from stressful
environment resulted by Armed Forces, and finally , it can be said financial
reasons as fourth reason.’’
He also mentioned in this statement about financial reasons. When asked probe
question about how financial reasons were be effective on his retirement, he
explained it that;
‘’ … I entered the job with higher salary than previous, we can say this.
The researcher repeated the answer of participant and said that;
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‘’ Due to an opportunity to receive higher salary than military?
He explained again that;
‘’ Exactly. But, mainly retiring from Armed Forces, I mean, when I found
this job, at first, of course, money is important thing, but when making
comparison between lost and gains, finally, I decide to enter this job.’’
As a result of his statements, it could be excluded that his retirement was partly
voluntary because he also mentioned about the existence of ‘’stress’’ in his career
job. Although he indicated that his preference of current job could be due to
financial reasons but his retirement could be partly obligation to escape from
stressful environment.
Participant 5
Participant 5 is an officer retiree who worked in Landed Forces. After
obtain the right of retirement, he had retired because he felt pressure in workplace
and the absent of possibility for developing his capacity. When asked the cause of
reasons for his retirement, he explicitly indicated that;
‘’ … I couldn’t see technically enough environments there. More
precisely, there wasn’t any opportunity to improve ourselves and reveal the
capacities for me. This was the first reason. Second reason was, we can talk right
now comfortably, after 28 Feb., there was some pressure to officers and NCOs
on their family and private lives. So, I felt uncomfortable after that. Actually, I
could work until the end of the colonel rank but I left at the rank of Lieutenant
Colonel. The other reason was that our ideals had been blocked due to that
pressure. For example, they didn’t assign us for abroad while we had enough
qualifications such as foreign language. So, whatever you did, you couldn’t show
your abilities.’’
He disappointed he could not find enough opportunity to improve himself.
Although he envisaged and desired to work until the end of colonel rank, and
work more than actual retirement age, because he felt pressure on himself and
decide to retire. So, in the accordance of his clear statement, his retirement was
totally forced one.
‘’ …I mean, my retirement was due to pressure, partly.’’
Participant 6
Participant 6 is a specialist retiree who worked in Landed Forces.
Although he had desired to work more, he was obliged to retire because of
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retirement law. The law he mentioned allows a specialist to work till the age of
45. (This law has been updated later and allows anyone to work till at 52 age). He
clearly explained that;
‘’ …there is a law called 3269. In the accordance with law no.3269,
specialists can work until the age of 45. If you enter 45 age, you are obliged to
retire even if you don’t deserve to be retiree. I mean, whatever your
qualifications would be, your contract are dissolved
Since retirement law did not allow working more, he was obliged to retire.
In fact, he wanted to work more, and when asked by researcher if he would have
worked more, he stated that;
‘’ … Of course, because my son was at college, my daughter was at high
school. A life-stage was just time which I needed money. I waited for 24 days
without pension.’’

By taking into account his statements, it could be said that his retirement
was totally forced one because of related law.
Participant 7
Participant 7 is an officer retiree who worked in Armed Forces. Thanks to
amendments on retirement law, he had been able to retire two years before actual
retirement. Although he had chance to work two more years, he had willingly
preferred to retire by handing a petition. His retirement was not due to economic
reasons because he had a pension enough for his family. He mentioned about
social reasons and private desires, by saying;
‘’… I would retire in 2018 by completing my service. In 2016, they put into
effect a temporary law for early retirement. So, I retired in 2016, 2 years before
normal retirement. And also I was tired of. I preferred retirement in order to give
more time my family which I had neglected for years.
Motivating factors were to give more time to family (social), and due to tiring
of work. Decision of retirement was in his hand, so, it could be concluded that his
retirement was voluntary one.
Participant 8
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Participant 8 is an NCO retiree who worked in Air Forces. His retirement was
mostly due to his strong beliefs in continuing same job-pattern in civil sector.
Because he was an English teacher in career job, he had managed to find second
career job. When applied question on his retirement, he stated that;
‘’ … When reached to retirement age, I retired so that I could continue to
work and do the same business in civil sector. I mean, so, we moved same works
to our civil life.’’
Then, to be more precise, he mentioned again;
‘’ … you are saying yourself that it is the time to retire and enter another
job. You have this idea at that time. With a relief which comes from having
criteria to retire, you decided to retire.’’
In this statement, he said that retirement occurred when it comes time. As
if, his retirement was intrinsic emotions which told him that retirement time had
come. However, this feeling might have been resulted from his qualifications.
Whatever how it occurred, for this part, it could be inferred that his retirement
mostly voluntary one.
Participant 9
Participant 9 is specialist retiree who worked in Armed Forces. He had
been forced to retire at 45 age because of retirement law. Actually, he had desired
to work more. He said that by his words like that;
‘’ … I did not retire, I've actually been retired. According to specialist
sergeant law, if you deserve to retire at age of 45, you retire, if not, you would
be directed to civilian posts in government. They say ‘You will be incumbent or
you will wait without pension until retirement age’.’’
Like other specialists sergeants, he retired because of retirement law. So,
his retirement could be called as forced retirement.
Participant 10
Participant 10 is officer retiree who worked in Landed Forces. He had
retired two years before this interview. Due to post regulations in military, he had
been forced to retire although he had made decision on not to retire. He had not
planned to retire and naturally he was not prepared for that. By saying this;
‘’ … Because of absent of suitable post for us.’’
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‘’ …. There was an amendment of some laws in 2016 before military coup.
They reduced the year of service from 32 to 28 years. After that they said that
we will reduce it from 32 to 28. Those who want to work after 28 will say that
they will choose two years and two years of Armed Forces. He asked at the time
whether we wanted to retire or not. I said I will work, but did not choose us.
That's how we retired.’’
Although his desire was work more than actual, they made some
regulation on retirement law which reduced service time from 32 to 28. It means
that they make option for them who deserved to be retiree. However, the content
of amendment was to give an option to potential retiree. And although he chose to
work two or more years, system did not choose him and not allowed to work
more. So, he retired. His retirement was totally forced one.
When the below-table and map are examined carefully, it is understood
that all participants who forced to retirement were retired because of ‘law
obligation’. In fact, their intentions at that time were to work more than usual.
Except this partly sharing reason, each participant gave different motivating
factors which were effective on their retirement.

-Emerging Themes of Retirement Reasons-

The figure demonstrates the reasons of retirement. Mostly, the reasons for
retirement are divided into two main motivators (Social and Financial). The subreasons are compiled under these main reasons for retirement. It is explicitly
understood that social reasons are outweighed the financial reasons and more
powerful motivators than financial ones on retirement.
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4.2.1 Summary of Reasons for Retiring
Table 12 demonstrates the findings on the reasons for the participants’
retirement. According to their statements, I tried to call their retirements as either
voluntary (V) or forced (F). After that, in below lines, there are some valuable
themes resulted from their responses regarding to research question.
Table-12
Themes for retiring

Summary of Retiring reasons of Participants.
P1

P2

P3

P4

P5

P6

P7

P8

P9

P10

V

F

V

V

F

F

V

V

F

F

X

X

reasons
Voluntary or
Forced

X

Law Obligation

X

Family Dependents
Seeking new Social
Environment

X

X

Desire to have new
experiences

X

Stress/Pressure in
Career Job

X

Financial
Contribution of new
career

X

Absent of
opportunity for selfimprovement in
Career Job
Tired of working /
share more time
family
Possibility of same
job-pattern in civilian
Note: P: Participant, V: Voluntary F: Forced…..

X

X

X

X
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In comparison with literature, some of the findings in my study have
matched (e.g. tiredness/burned out/ stress in career job, desire to spend more time
with family, wish to change career path) while some others have not been
congruent with literature (e.g. seeking new environment, wish to have more
income, retirement law, and available of same job in civil sector).
What are the reasons for returning to work after retirement?
Participant 1
Participant 1 is an NCO retiree who worked in Landed Forces. He had
retired four years before participating in this study. After reaching retirement age,
he had retired from military with pension. His retirement was planned and
retirement decision was taken by 2-3 years in advance before his retirement. His
retirement and return to work was not due to economic reasons. The main point
on his post-retirement employment was social reasons such as adaptation to new
society and desire to pass his experiences and gain new ones. He expressed his
motivators to work again like that;
‘’ …I had no financial reason for returning to work. My return to work
was to be active, be productive, give mentorship around me, be useful to
society, and the most important reason was that to do still something, learn new
things, and enable to enter social contacts, see people, and talk to them.
Actually, my new settlings were very new, so I entered that job to know new
surroundings and people.’’
His post-retirement employment was thoroughly due to social reasons. He
explicitly stated that return to work was not because of financial reasons.
Participant 2
Participant 2 is a specialist retiree who worked in Landed Forces. He had
retired seven years before this interview. After reaching retirement age, he had
been retired in accordance with related retirement law. Retirement law didn’t
allow him to work more. So, his retirement is the forced one. His post-retirement
employment was mostly due to financial reasons. He had no any other significant
reasons motivating him to work again.
He is working in construction firm as constructor. By saying below
statements, he clearly said that;

48

‘’… I did not have a possibility. My wife was not working, my children
was going to school, I had no relaxation, because I had to work, rather I was
anxious about job. I thought that how I could make ends meets, how I could
educate my children. Then, the day after retirement, I started to search a job. I
mean there was no honeymoon for me. I was anxious about job. I had to work.’’

He forced to retire in accordance with related law regulations. He
mentioned above statement that he had to work in order to meet living needs and
make ends meets of his family. His employment after retirement was absolutely
stemmed from financial factors.
Participant 3
Participant 3 is a NCO retiree who worked in Landed Forces. He had
retired six months before this interview. After reaching retirement age, he had
retired because of family and financial reasons. Before retirement, he lived
separately from his family due to his duty. If assigned to desired destination, he
would have continued to work. His employment after retirement was mostly due
to financial and social reasons. His statement was that;
‘’There was an economy in the first place. Sure, I mean I didn’t retire to
experience retirement; I retired in order to continue working. Because I was
still young. I mean as long as God gives health, I was thinking work at job
whatever it was. I wanted this job in my homeland, but it didn’t realize. As I said
economy was at first place, second one was social reason; I mean we got used to
be a certain environment. Specially, because of Armed Forces with its
assignments, I had worked in Ankara for 16 years during my military career. I
couldn’t find that sociocultural environment in Tekirdağ. In fact, I got bored
and said myself my life place should have been Ankara, I should have continued
to my profession. With my friends at there, I had missed them so much. I mean
there was no, even one, friend in Tekirdağ, only relatives. As I said, economy
in first place, social reasons in second place.’’
He clearly purported that there were two main reasons for his employment
after retirement. These were financial and social reasons.
Participant 4
Participant 4 is a NCO retiree who worked in Landed Forces. He had
retired one month before this interview. After retirement age, he had retired
because of stress in career job; desire to have different experiences, and financial
reasons. Huge possibilities of finding a new job have motivated him to retire. He
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envisaged that he could take another career easily after retirement. So, he has
entered another job soon after his retirement. He stated that;
‘’… First reason was financial…’’
‘’… Firm provided better financial opportunities. So, I transferred to
that job…’’
He also mentioned about their employment;
‘’… Belonging to any corporation. In Armed Forced, yes, you belonged
to Armed Forces but then when you retired, I can say now that I am belonging
to TAİ, I mean I belong to a corporation..’’
He had both financial and social reasons for returning to work.
Participant 5
Participant 5 is an officer retiree who worked in Landed Forces. He had
retired fourteen years before this interview. After obtain the right of retirement, he
had retired because he felt pressure in workplace and the absent of possibility for
developing his capacity. Although he had enough valuable qualifications, he had
not realized his desires due to external factors. He planned his retirement six or
seven years in advance. His employment after retirement was partially because of
personal reasons since he had enough income to live in comfort with his family.
He had just considered to afford his child in the future in terms of education. His
statement was like that;
‘’ I had no financial problems because I had a house; there was not any
rent trouble. I had a son. I had to interest for his education affairs. But, I thought
my pension was enough for that. Addition to my pension, income from other job
also provided me for financially.’’
And he continued;
‘’ … I had had no socially belonging to Armed Forces in my mind ever.
So, Armed Forces was unfamiliar for me from that side. So, external or
civilian environment was familiar for me actually. So, I entered the
environment which was culturally suitable for me…’’
His employment after retirement might be hidden in above statement.
Because he mentioned he felt not social tie to his career job. It can be concluded
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from this statement that he might have been worked again in order to belong
himself in a place.
Participant 6
Participant 6 is a specialist retiree who worked in Landed Forces. He had
retired three years before this interview. Although he had desired to work more,
he was obliged to retire because of retirement law. The law he mentioned allows a
specialist to work till the age of 45. (This law has been updated later and allows
anyone to work till at 52 age). His family responsibilities had motivated him to
work as soon as possible and earn money. He stated that;
‘’ … Our pension is also very low. We are receiving lower pension than
any other incumbents who worked for government…’’
He also talked about family dependents which motivated him to work;
‘’… my son was at college, my daughter was at high school. A lifestage was just time which I needed money…’’
His returning to work was thoroughly resulted from financial reasons.
Participant 7
Participant 7 is an officer retiree who worked in Armed Forces. He had
retired two years before this interview. Thanks to amendments on retirement law,
he had been able to retire two years before actual retirement. Although he had
chance to work two more years, he had willingly preferred to retire by handing a
petition. His retirement was not due to economic reasons because he had a
pension enough for his family. His desire to help people had motivated him to
return to work. So, personal and social reasons had been effective on his
employment after retirement. He clearly indicated that;
‘’… economic reasons were not at first priority for my returning to
work. I mean, finally, I retired. I had a pension…’’
And he went on;
‘’… my returning to work was due to a desire to have an address, a job
to go to work. This job is not like Armed Forces but finally, my job right now is
relate to helping people who had an accident at traffic and help them on taking
their rights fully…’’
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He returned to work because of social reasons which enabled him to belong to a
place.
Participant 8
Participant 8 is an NCO retiree who worked in Air Forces. He had retired
fourteen years before this interview. He had retired willingly after obtained the
right of retirement. His retirement was mostly due to his strong beliefs in
continuing same job-pattern in civil sector. Because he was an English teacher in
career job, he had managed to find second career job. And he stated that;
‘’ …, my aim was to add more financial revenues and at the same time,
to improve sociality and form good social relations.’’
His employment was due to financial and social reasons. He was confident
about new career because he would do exactly the same job-pattern as English
teacher.
Participant 9
Participant 9 is specialist retiree who worked in Armed Forces. He had
been forced to retire at 45 age because of retirement law. Actually, he had desired
to work more. His employment after retirement was totally due to financial
reasons. He had hard times financially until finding a job. He had to work and
stated that;
‘’… Only reason was financial in order to meet my family needs and
children education expenditures and improve my financial capabilities…’’
He returned to work due to financial motivators. His family dependents and their
educations were major drivers for working again. He never mentioned about
social or any other sort of reasons and he focused just on satisfying basic needs.
Participant 10
Participant 10 is officer retiree who worked in Landed Forces. He had
retired two years before this interview. Due to post regulations in military, he had
been forced to retire although he had made decision on not to retire. He had not
planned to retire and naturally he was not prepared for that. After retirement, he
had no idea what to do. His friend had offered him to work together. His return to
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work was completely due to economic reasons although he have been receiving
pension.
‘’… The most motivating reason was financial…’’
He entered to work again to compensate the losses resulted from reduction on his
salary which used to receive.
‘’… at a time when you pull out in the 3000TL from salary, some
hardship is also experienced. Of course, the biggest reason to return to work was
the economic reason.’’
He stated that some financial losses occurred when retired from military. He
means that, in fact, he used to receive pension monthly-based and if he had been
working in military, he could have received same amount of money as pension.
After retirement, he had right to receive pension. But, pension means to receive
lower amount of money than working times. And actually, he wished to continue
to work in career job. However, he forced to retire and he saw that lower income
as lost. As such, he wished to compensate for reduced income and continued to
work. So, we can say that his post-retirement employment was due to financial
reasons.
All participants explicitly mentioned about their reasons for return to
work. By examining these reasons, financial and social reasons outweighed on
other reasons in their employments. The summary of findings and map are
presented in table 13.
4.3.2 Summary of Reasons for Post-Retirement Employment
From the study, some of the major themes affecting on returning to work
are demonstrated in below table. As you can see, two major motivators are very
powerful on post-retirement employment. Other related sub-themes or reasons are
listed in below lines.
Table 13 Summary of Reasons for Retiring
Emerging Themes for
returning to work

P1

P2

P3

P4

P5

P6

P7

P8

P9 P10
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Financial Reasons

X

X

a.
Having
any
income/earn money

X

X

b. Having better
income/improve
monetary status

X

X

X

X

X

X

a. Desire to belong a
place or society / have
a job to go
b. Wish to form social
relations/social
network
c. wish to be
productive/learn new
things/useful to
society

X

X

X

X

X

X

X

X

X

X

X

Social Reasons

X

X

X

X

X

Note: P: Participant
In comparison with literature, study findings were mostly matched with previous
studies (e.g. learn new things/pursue own desires, needing extra income/not ready
for retirement, desire to interact with society etc.). However, one finding was not
matched

with

studies

conducted

previously

(desire

to

belong

to

society/workplace/ a job to go). That reason is not related financial reasons and
may wholly be considered as social motivator to employment.
How human capital is effective in post-retirement employment?
Participant 1
Participant 1 was an NCO in Armed Forces. He retired voluntarily and
experienced the planned retirement. Thanks to serving in different kind of post in
military, he gained valuable experiences and got graduate degree in business and
account division while serving. During the interview, his voice was very confident
on talking about prospecting to find new job after retirement. Later stages of his
retirement, he moved to a place which was unfamiliar for him. After evaluating all
possibilities about having a new career sector, he decided to work in real estate
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sector as counselor. So, he would manage to adapt to new social life. He returned
to work again for social reasons.
‘’… Actually, my new settling was very new, so I entered that job to
know new surroundings and people. As such, I would get used to life here. I
thought that this new job would support me to know people and know new places.
It would also enable me to contact with more people.
In addition to his experiences and education, he got certificate for
counseling in real-estate sector. On trusting his experiences and qualifications, he
felt confidence to find a new career job and finally he managed it. However,
social motivators also played a crucial role on his return to work.
Participant 2
Participant 2 had worked in military as specialist sergeant for a long time.
His education was on vocational and technical background. He served in position
which was related to his education background and mostly in maintenance
sections in military. While looking for a job, he took consideration his ability,
skills, experiences, and education and found a job that reflects his qualifications.
He's very pleased with his current job because of doing the things he can do with
his capabilities. He expressed this like that;
‘’… I finished technical school, education on machine and engine. It
affected also. In addition, I performed my career job as technician, as
maintenance person, in armed forces. With this reason, I did my work
willingly.’’
He applied both education background and experiences from career job. He
evaluated own capabilities and skills before stepping to second career. He made
logical assessment to apply to his present job. He had no choice and no enough
time because urgent financial obligations forced him to make decision
immediately. Finally, he succeeded and he is still working in second career.
Participant 3
P3 was an NCO who served as electronic and info technician in military.
His knowledge, trainings, education, and experiences enable him to get a similar
job-pattern in civil sector. His qualification and experiences played a crucial role
on his returning to work and eased him to find a similar job in civilian. At his
statement, he clearly mentioned that;
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‘’ … I am computer technician and graduated from vocational school…’’
Also he talked about his personality which he thought that contributed him to find
a job. By saying this;
‘’… additionally, I have a characteristic which comes from my innate, I
never use ‘No’ word. I did all duty attributed to me. Resulted from this, I left a
good impression on my environment. On return, this provided the most
benefits to me.’’
His human capital, both education in military high school and experiences in
career job, eased him for finding another similar job in civil sector. He is doing
exactly same works in present job in an IT company.

Participant 4
P4 was a helicopter technician who had worked for a long time in Landed
Forces. His branch field is valid occupation in civil sector. He was very confident
about finding a new career after retirement because of having a valid occupation
for civil sector. His present job is a workplace which combines military retirees
who previously worked in position or similar job-pattern like he did. His
definition of familiarity to this sector is like that;
‘’…I knew that sector. It was a sector at which there were people who
know me and who worked with before. I mean I preferred that job because I
was familiar this sector. I mean I didn’t think that I could manage another
job…’’
He got vocational education in military high school and worked as aviation
technician in military career. His accumulated experiences and these educations
enabled him to take same career in civil sector. His human capitals played
important role on returning to work.
Participant 5
P5 retired from military because of some external and personal reasons. He
had some qualifications in career job such as engineering and foreign language.
His accumulated experiences and education qualifications are enough for finding
new career in civil sector. Thanks to these advantages, he worked in a firm just
after retirement. Then, he is in education sector and working as instructor. He
draws attention for his background by saying this;
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‘’… I had also technical qualifications thanks to engineering education.
So, they preferred me. And also because they knew my education backgrounds,
these were also effective on that…’’
And he also talked about his foreign language education in military high school.
‘’… I entered military high school, I mean, my foreign language gains
were from military high school…’’
He was very confident (inferred from his interview) on taking second
career and it can be inferred that he didn’t experience any panic because he trusted
his qualifications such as his education in military school, foreign language and
engineering background. His human capitals were major advantages for him on
returning to work again.
Participant 6
P6 was a specialist sergeant in Armed Forces who worked till at age of 45.
Law regulations entitled him to work until that age. His experiences might have
contributed him to find new job, but he attributed his innate personality on
contacting with people easily and this contributed him to set up a start-up business
in food sector and he talked about his perseverance;
‘’… I have an ability to contact with people very easily. So, I decided to
open startup business with 40.000 TL. Fortunately, I could earn money from it as
much as my pension. Doing this business is not related to trainings or
educations. Whatever your education level is not important in this business…’’
He forced to retire in accordance with retirement law. The only thing in his
hand was the experiences in military career. However, he also underlined his
personality enabling him to contact with people easily. He employed this
advantage on starting up business in food sector. He set up his own firm and also
works as employee for it. He was able to make ends meet and have successful
business thanks to his perseverance personality.
Participant 7
P7 was an officer who worked in very kind of positions in Landed Forces.
He retired willingly and he attributed this action to give more time to his family
which he neglected for years. Afterwards, he got a job offer from his close friend
and accepted it mostly for social reasons. He accepted it also because of his
management qualifications which he gained in military and said like that;
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‘’… Sure, these management works were people-oriented, so we had have
manager qualifications. And this firm at which I am working has a lot of
agencies at nearly all over the Turkey. It is a firm at which nearly 250-300 people
are working. My experiences which I had got in Armed Forces are very beneficial
on this job. While serving in military, I was hearing about civilian environment
such that it is very different from our surroundings. I had no idea about civil
sector. But with my experiences in Armed Forces, I managed very well this
job such about contacting with people and direct them.’’
Officers are at top administrative positions in military. Their experiences
are mostly related management and administrative works. So, he mentioned about
his qualifications which he gained as manager in military. Considering this
qualification, he didn’t hesitate to accept the job which his close friend offered
him.
Participant 8
P8 was an NCO and English instructor in Air Forces. Just after he
deserved the retirement right, he retired and he planned it in advance. He was very
confident that having occupation as an English teacher would provide him for
finding a new career. He was sure that there were a lot of opportunities to find
new job corresponding to his career job, military career. He mentioned about his
backgrounds which contributed him before retirement and said that;
‘’… While serving in military, I entered to university for English
teaching section. That was also my plan at my childhood. At this time, due to
upheavals, I couldn’t enter university. While in military, I had also plan to
graduate from university. That was my idea at that time.’’
He worked in different fields and now he owns an institution which
provides foreign language courses and counseling service to individuals. By
owning an institution like that, he also enabled his wife to work in this firm.
He managed his desire to educate on foreign language. He became English
teacher and served as instructor in military career. He never had hard times when
and after retirement from career job because he already knew that he would find a
job easily since his childhood. So, he was very confident and didn’t hesitate to
retire when its time had come. Totally, his human capital was dominant factor for
his employment after retirement.
Participant 9
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P9 was a specialist sergeant who worked for a long time in Landed Forces.
He obliged to retire due to retirement law. Taking his family dependents and their
needs into account, he felt that he had to work again just after retirement.
However, he had just military experiences at that time. He had no special
education, skills, and abilities. He just applied for security certificate by
considering his military background and envisioned that he could do security job
only. His statement about that;
‘’… as a military person, they preferred us in security sector because we
know security works…’’
‘’… I already issued a security certificate. We have applied it and started
to work again…’’
He thought over his qualifications before his retirement. He planned to get a
certificate as security guard which he thought that only capital he had at that time.
After retirement, he employed this certificate, by doing so; he managed to enter a
security firm. His only human capital was his experiences in military as soldier.
Participant 10
P10 was an officer who worked in Landed Forces and retired unwillingly
from career job due to the absent of available post in military. Amendments in
retirement did not allow him to further work. While talking about his human
capital, he stated that he had just management qualifications which he gained in
military. By saying this;
‘’… when you work as officer, you have only management qualification.
Except it, you do not have any vocational, technical, artisanship, or else which
give you advantage in civil sector. Neither computer nor foreign language you
has. You retired as common manager. So, what to do in civil sector is
management.
He got a job offer from close friend who got educated with him in
secondary school. He clearly indicated that he even did not know how to look for
job. And said that;
‘’… I even did not know how to look for job, still not know. I had a
friend from secondary school.
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As stated above, his military qualification was only capital for him to use
in finding a job. Actually, he stated that he never searched a job, his close friend
offered him to work together because his friend probable knew his management
skills which he gained from military career.
4.3.3 Summary of how human capital effects on post-retirement employment
In below table, participants’ previous position in military and their current
job positions are listed. In order to be more precise on putting the role of ‘human
capital’ in post-retirement employment, emerging themes from interviews are
presented on the right column.
Table-14

Human Capitals effect on employment after retirement
Previous Job-Pattern

Current Job-Pattern

P1

NCO

Real-Estate
Counselor

P2

Specialist
(Maintenance)

Construction
Workers

P3

NCO
(IT technician)

IT technician in a
corporation

P4

NCO
(Helicopter Technician)

Helicopter
Technician in an
aviation firm

P5

Officer
(Engineer)

Instructor

P6

Specialist

P7

Officer

P8

NCO
(English teacher)

P9

Specialist

Security Guard in a
security firm.

Military experiences

P10

Officer

Manager in
Electronic firm

Military experiences

Note: P: Participant

Both employee and
owner of a small
food firm
Deputy Director
General in insurance
company
Both director and
employee of
Education firm.

Human Capitals
Education on Business and
accounting
Military experiences
Vocational education
Experiences as maintenance
person in military
Vocational education and
experiences in military with
same field works.
Vocational education and
experiences in military with
same field works.
Engineer and foreign
language skills and
education
No related qualifications.
Just with personal beliefs
and contact skills
Management skills and
experiences in military
English language education
and experiences in
military(directorship)
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How social capital is effective in post-retirement employment?
Participant 1
P1 is married and has no child. He is at 47 age now. He has retired from
military at 43 age. He has returned to work in two years after retirement. His wife
is also working at the moment. He mentioned about not experiencing financial
difficulties and his employment is due to mostly social reasons. He expresses this
stage by saying;
‘’… I had no financial reasons for returning to work. My return to work
was to be active, be productive, give mentorship around me, be useful to society,
and the most important reason was that to do still something, learn new things,
and enable to enter social contacts, see people, and talk to them…’’
His post-retirement employment was due to social reasons such as aims of
beneficial to society, learn new things, being productive, and communicate with
people including giving mentorship his surroundings.
Participant 2
P2 is married and two children. He is at 51 age now and when he retired,
he was at 44 age. Since he was obliged to retire and his unpreparedness for not
having a job which will bring income, he felt pressure on himself and he
immediately searched for job, then started to work because of financial reasons.
Urgent needs of his family motivated him to employment after retirement
immediately in order to earn money. He talked about this obligation on
employment;
‘’ I did not have a possibility. My wife was not working, my children
were going to school, I had no option to relaxation, because I had to work, rather
I was anxious about job. I thought that how I could make ends needs, how I
could educate my children. Then, the day after retirement, I started to search
a job. I mean there was no honeymoon for me. I was anxious about job. I had to
work.’’
He had two children and his priority is on their education. This priority
emerges from financial needs to meet the expenses of their education. At first
glance, it seems that P2 returned to work because of having children as social
reason. However, this may seem like a social cause, it should be seen thoroughly
as a financial need.
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Participant 3
P3 is at 44 age now and he retired from military earlier than one year. He
is married and his wife is not working. He retired for reunion of his family
because he was working in a place in which he was living separately from his
family. He explained this process with his words;
‘’ …especially family reasons, and our assignments would be effective
on that…’’
And he ordered the reasons for returning to work;
‘’… the first, my priority was family reasons and, as the second, it is about
financial reasons in fact by thinking my children future…’’
Leading reasons his work after retirement are respectively social and
financial. He also mentioned that he missed his colleagues and his wife’s familyin-laws living in Ankara.
Participant 4
P4 is married and his wife is not working. One month after retirement, he
entered to job again and his occupation is similar to his career job which is related
aviation industry. Reasons for his returning to work reflects financial motivators,
but he was about to express job environment not respect adequately to him and his
colleagues, by saying this he may imply that;
‘’… Second one was that, actually I got essential respect from career
job, but, I mean, how can I say, financial reason was logical, as I said, I saw
respect from my career job personally, but as I said…’’
He also talked about the existence of huge responsibilities he had in
military. He might have been escaped from career job and he retired. This can be
understood from his statements;
‘’… while working in Armed Forces, there were my juniors under my
command. I was feeling their responsibilities. However, at here, there is just
mine responsibilities…’’

Participant 5
P5 is married and his wife is not working. He felt no belonging feelings to
career job in any time while working. He felt disappointed because he couldn’t

62

find any possibilities to improve his abilities and skills in career job. So, he may
have retired to go on a new career to realize his desires and find a chance to
actualize him. In his statement while asked why he retired, he explicitly talked
about social reasons in spite of financial needs. Although his wife is not working
and family needs should be in first priority for him, he attributed selfimprovement and self-actualization needs for the reasons for his returning to
work.
‘’I couldn’t see technically enough environment there. More precisely,
there wasn’t any opportunity to improve ourselves and reveal the capacities
for me. This was the first reason. Second reason was, we can talk right now
comfortably, after 28 Feb., there was some pressure to officers and NCOs on
their family and private lives. So, I felt uncomfortable after that. Actually, I
could work until the end of the colonel rank but I left at the rank of Lieutenant
Colonel. The other reason was that our ideals blocked due to that pressure. For
example, they didn’t assign us for abroad while we had enough qualifications
such as foreign language. So, whatever you did, you couldn’t show your
abilities.’’

Participant 6
P6 is a military retiree whose wife is not working and has two children. He
was obliged to retire because of the regulation of retirement law which allowed
him to work until just at age of 45. His social capital was family who motivated
him to work again. However, this reflects financial reasons, not social reasons. He
stated clearly this situation in his statement;
‘’… I have two children. My pension is not enough. I have to work. I had
worked for 30 years in military, but my pension doesn’t enough for my
children’s education. So, if I had not that business, maybe I would not have
educated them.
Participant 7
P7 is married and three children who are educating now. His wife is not
working and she motivated him to work again after retirement because P7 was
behaving differently after retirement. His children were also uneasy about his
existence at home without doing nothing. After he got a job offer from his friend,
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he rushed into this job and started to work again. He stated this process with his
own words;
‘’… my wife became happy for my return to work. One of the reasons
for return to work was due to; the owner of this firm is my friend who I
have known for 20 years. He had called my wife and said to her that I
should work for him and together. He offered job to me. 6-7 months after
my retirement, my wife and children observed that my behaviors were
changing little. I started to overreact some issues on which I previously
did not react. This made my wife and children anxious; I mean I started to
make them sad. I didn’t notice that. So, my wife and children motivated
me to work again.’’
His employment after retirement was totally from social reasons. He stated
that not financial reasons directed him and actually his desire to help victim
peoples who had not enough knowledge about searching their rights in some
cases. He indicated that;
‘’… some individuals who experiences accident might not know their
rights covered by insurance. At this point, we are coming into play. So, we are
helping victims by relieving their unjust treatment. This gives pleasure to us.
It is not about the money. Sure, we are earning money but we are receiving
blessing by doing this job.’’
Participant 8
P8 is English teacher and his wife also working with him. Interestingly, he
was also English teacher in military. As soon as he deserved retirement, he retired
and immediately started to work with same job-pattern in civil sector. He talked
shortly about the reasons which motivated him to work after retirement;
‘’… there was no any specific reasons. So, rights which I deserved from
career job, in addition to this rights, my aim was to add more financial revenues
and at the same time, to improve social and form good social relations.
Participant 9
P9 is married and his wife is not working. He has children who are
educating in college and university now. He attributed his returning to work as an
obligation in order to earn income for meeting family needs. He didn’t mention
about any social reasons about his post-retirement employment. His words are
about the reasons of returning to work that;
‘’Only reason was financial in order to meet my family needs and
children education expenditures and improve my financial capabilities…’’
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Participant 10
P10 is married and his wife is also retiree. He was partly obliged to retire
in spite of his willing to work more in career job. His voice and statement was
somewhat disappointed while describing his retirement experiences. He employed
his qualification such as management abilities in his current job. He talked about
his age which is too early to stop to work and his desire to pass accumulated
knowledge and experiences to others, and beneficial to society. He attributed
financial reasons, age issues and ‘father’ role as the reasons of his employment
after work by saying like that;
‘’… First, 50-51 age is very early age to retire. You got knowledge and
experiences. A time when just give these accumulations to anyone…’’
‘’… for example, children want to see a working father. For some
reason, his father's role is identified with work. I mean, children cannot dream a
father not working. According to them, father goes to work and come evening.
All of them effects. And, there is something in our society…’’

4.3.4 Summary of how social capital effects on post-retirement employment
In below table, participants’ previous position in military and their current
job positions are listed. In order to be more precise on putting the role of ‘social
capital’ in post-retirement employment, emerging themes from interviews are
presented on the right column.
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Table-15

Social Capital effects on employment after retirement
Previous Job-Pattern

Current Job-Pattern

P1

NCO

Real-Estate
Counselor

P2

Specialist
(Maintenance)

Construction
Workers

P3

NCO
(IT technician)

IT technician in a
corporation

P4

NCO
(Helicopter
Technician)

Helicopter
Technician in an
aviation firm

P5

Officer
(Engineer)

Instructor
Both employee and
owner of a small
food firm
Deputy Director
General in
insurance company

Social Capitals
Seek for social network,
Desire to be beneficial to
society,
Learn new things,
Communicate with people
No social capitals effects
on post-retirement
employment
Desire to have a job in
city where family
dependents are living.
Desire to have a job
where his colleagues who
in time were his friends
are working
Desire to reveal his
capacity and improve his
knowledge and
capabilities.
No social capitals effects
on post-retirement
employment
Family effectives and
social aims to help
people.
Desire to improve his
social network and form
good relationships with
them.

P6

Specialist

P7

Officer

P8

NCO
(English teacher)

Both director and
employee of
Education firm.

P9

Specialist

Security Guard in a
security firm.

No social capitals effects
on post-retirement
employment

P10

Officer

Manager in
Electronic firm

Early age for retirement,
father role in society.

Note: P: Participant
Main point in this study was to focus on human and social capitals’ factors
effecting on successfully returning to new career after military retirement. Upon
asking to how both social and human capital did effect on their respective new
career, they almost have replied differently. However, they mostly underlined the
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experiences which they gained from military career. While some of them took the
job with just that experiences, the others ascribed their successfully entering new
career as because of not just experiences but also educations at pre-and postretirement period.
In above table, emerging factors effecting to every stage of retirement
process are depicted briefly and explicitly.
Table-20

Summary of All Factors regarding to Retirement

First column (Reasons for Retirement) exhibits the reasons for retirement
of participants. It can be easily noticed that one of major factors which outweighs
the others is ‘law regulation’. Four of all participants described it as main reason
for their retirement. The other factors were mentioned separately in participants’
interviews.
In second column (Retirement), kinds of retirement are demonstrated
firstly as ‘planned’ and ‘unplanned’ and then shown as ‘V (Voluntary)’ and ‘F
(Forced)’. Retirements are classified because by doing so, the decisions of
participants on employment are evaluated thoroughly, considering how they did
take decisions about retirement.
Reasons for Returning Work, third column, are shown as ‘S (Social)’, ‘F
(Financial)’. As it is seen, main reasons are divided into two title, social and
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financial. After that, it is demonstrated which capital is the most effective on postretirement employment for each participants, either social or human.
At the last column (Factors matching to which theory), employment
factors are assessed and struggled to match them with applied theory in this study.
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CHAPTER V
DISCUSSION AND CONCLUSION
The major purpose of this study was to explore and describe the reasons
for retiring, reasons for returning to work, and how human capital and social
capital were effective in post-retirement employment. This qualitative
phenomenological study struggled to reveal the salient factors beyond militaries’
retirement by interviewing with them and asking both research and probe
questions.
Findings emerged from this study have been evaluated and analyzed via
Nvivo 11 Plus Trial Edition. Some discussions and comparisons were performed
in the light of these findings. Comparisons with both theoretical framework and
studies in literature are presented in below parts.
5.1 Similarities / Differences with Theoretical Perspectives and Literature
Why did they retire from career job?
Participants responded to above research question very differently. About
half of ten participants indicated they were obliged to retire due to variety of
reasons while the other half said that their retirements were planned and retired
voluntarily. In addition, most mentioned reasons causing to retirement were
respectively stressful environment and financial advantages in another career.
Abstracted information from Nvivo 11 Plus Version is below.
All participants experienced their respective retirement differently. When
asked to what they did in ‘honeymoon stage’ their responses were related to how
they retire from career job. If they were forced to retire, and soon after retirement,
P2, P6, and P9 struggled to enter any job in order to earn income and make ends
needs, financial problems. They attributed their careers as bad experiences which
reflects how they felt, lived, and even anger. They got enough motivation,
information and beliefs to evaluate their experiences during this stage completely.
(Kelly and Michela, 1980)

70

Table-16

Reasons for Retirement (Abstracted from Nvivo)
Reasons for motivating Retirement
Emerging Major Themes

Sources
10

absent of available post

1

availability of same job-pattern with career job

1

desire to improve qualifications

1

financial reasons motivating to retire

2

regulation of retirement law

3

stress and pressure in career job

2

Sources: Ten participants
Two participants, P4 and P8, put forwarded financial reasons for retiring.
They were confident that their income would not drop in lower level than salary
brought by career job. Their comparison with prospective and career job in terms
of financially motivated them to retire. At the same time, if retired; they would do
the same job in civil sector. This shows explicitly that human needs and
satisfaction are endless. Unlike animals motivated by the simple/basic needs such
as finding food, people in common society never halt to search new desire and put
new goals to the front (Maslow, 1943).
If retirement was not forced one or any obligation caused by law, mostly
they did not experiences financial difficulties after retirement (P1, P7). Retirement
for them was an event which should occur in regular when its time comes
(information, belief, and motivation) (Kelly and Michela, 1980).
As urgent physiological needs are satisfied, new needs come out and
individual goes on the next step (Maslow, 1943). Participants (P1,P7,P8) who did
not experiences financial predicaments demonstrated social reasons for retiring
such as seeking to new environment, new social networks, desire to selfimprovement, and be useful to society more. Social reasons for them dominated
financial reasons or push beyond to second place in reasons list.
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What are the reasons for returning to work after retirement?
Upon asking what the reasons are behind the retirement of militaries, most
responses are related with three main themes, these are 1) financial 2) see
retirement as natural event, and 3) social igniters. It is tabled below which
extracted from interviews via Nvivo program.
Table-17

Motivators to Post-Retirement Employment (abstracted from

Nvivo)
Motivators to Employment after Retirement
Emerging Major Themes
financial motivators return to work
see ‘retirement’ as routine event
social motivators
Sources
: Ten participants
References

Sources
10
7
1
6

References
25
8
2
14

: Iterative items which participants mentioned during the

interviews.
Findings of this part of the study are mostly consistent with prior
researches. Seemingly, financial factors are the most motivators for military
retirees. Actually, Gallagher (2006) indicated that participants in his study faced
with variety of reasons for returning to work or barriers to retirement such as
financial issues and some social motivators. Some participants did not prepare
themselves for retirement during the active career years. Their spend habits
prevented them saving enough for inactive years, retirement. Or, they did earn
just enough money for expenditure of family dependents and so they couldn’t find
any chance to save enough money for future. On this issue, Ogums (2010) also
stated in his study that spending habits which prevent savings during the
accumulation years. As a result, they work longer to compensate for inadequate
savings for their respective future and family needs.
According to Maslow (1943), these findings are also meaningful. He stated
that human has potentially physiological needs which should be urgently satisfied
at first step such as food, water, shelter and so forth. After that, another step such
as safety needs can be recognized or thinkable for human. In fact, participants in
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this study who talked about financial reasons for their returning to work are
thoroughly in a trouble in term of monetary issues.
Another theme put forwarded by participants is the social motivators.
Again, basic needs of human directed them to employment after retirement. After
satisfying physiological needs, social needs starts to surface respectively. Safety,
self-esteem, love, and self-actualization follow in Human Motivation Theory
(Maslow, 1943). Participants not mentioning about financial factors in their
returning to work are motivated by social reasons. Venneberg (2005) purported
also social findings from his study. In his study, feeling more to contribute, having
working spouse, missing to work socially, identity which is tied to still working,
and wish to stay engaged , do something new are major findings playing major
roles for post-retirement employment. These findings are consistence with our
findings such as pass on experiences to others, social pressures from society,
being useful to society, desire to learn new things.
In the meantime, participants in this study stated some different factors
motivating them to work again. One participant indicated his father role as
affecting him. His son sees him as working father and this affected him to return.
In addition, some participants shows continuity role for their returning to work.
Maintaining the continuity is critical for retirees to sustain psychological wellbeing. Further, retirement should be seen as new life-style similar to other life
stages, not stress creating factor (Wang, 2007). The theory of continuity is based
on the principle that middle-aged and older adults tend to preserve their internal
and external structures (in this study as father role or society role) while making
choices about themselves and their environment. They prefer to shape themselves
and their social environment by using their past life experiences.
How human capital is effective in post-retirement employment?
All participants retired from military which reflects strictly framed society.
However, their positions were differed in accordance with taken education. Status
in military ranged by respectively officers, NCOs, and specialist sergeants. While
officers are generally at higher status with managing role, NCOs are at the middle
level of management. Specialist sergeants are at the bottom hierarchy in military.

73

Their education levels reflect these hierarchy and their roles in military affect
experiences which will also affect their civilian role in society.
Naturally, education level is determinant factor for each individual and
increase in possibilities of finding any role in society easily. So, officers in this
study did not search for a job after retirement. On the contrary, their friends
invited them for a job and gave an offer working together. However, all specialists
in this study had financial difficulties after retirement and they had to search a job
by lonely after retirement. They did whatever they found as a job. These findings
reflect explicitly how human capital is effective on post-retirement employment.
Findings are summarized in the table presented below.
Table-18

Human Capitals effecting on Returning to Work (abstracted from

Nvivo)
Human Capital effects on Returning to Work
Emerging Major Themes
education and certificates
experiences in career job
personal characteristic
Sources
: Ten participants
References

Sources
10
4
7
3

References
20
5
10
3

: Iterative items which participants mentioned during the

interviews.

How social capital is effective in post-retirement employment?
In this study, social reasons are also presented by some findings from this
study. All participants were asked if they had any social factors on their postretirement employment. In demographics questions, it is taken some data such as
age, marital status, having working/not working spouse. All participants are
married. However, just two of all participants have working spouses while one of
all participants has retired spouse. The places of working spouse as theme in this
research are not evaluated because they did not mention it as a reason of their
returning to work. In one cases, one of all participant clearly mentioned that his
age is too early to stop working.
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In sum up, findings on social reasons effecting the decision on returning to
work vary for each individual. While one gives desiring to be useful to society as
a social reason, the other gives former colleagues effectiveness on his decision on
working again. However, reasons repeated more than once are related with
searching new social network or environment. Belonging to a society is a major
and strong motivator for them on their post-retirement employment.
All findings extracted from Nvivo program are provided in the table 19.
Table-19 Social Capital effects on Returning to Work(abstracted from Nvivo)
Social Capital effects on Returning to Work
Emerging Major Themes
adaptation to new society
family and relatives effect
father role in society
formation of new social network
former colleagues effect
pass on experiences and to be useful to society
social pressure from society
too early age to retire
Sources
: Ten participants
References

Sources
10
1
2
1
1
1
1
1
1

References
15
1
2
1
1
2
1
1
1

: Iterative items which participants mentioned during the

interviews.
Social reasons given by participants in this study are correlated with both
Maslow (1943) and Atchley (1989). As human needs are satisfied, another need
especially social one comes out. Participants not experiencing financial
difficulties are searching new roles in new society. They desire to belong to a
group or society. To be in society gives individuals some responsibilities in order
to be accepted by the others. Similarly, one officer participant mentioned about
and put differences between working and not working individual. He narrated this
difference with his own example. He clearly mentioned that working status in
society takes respectful reactions from society. Using previous experiences and
re-shaping them, participants reflects continuity role in society whatever their
positions or occupations.
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5.2 Implications and Recommendations
The purpose of this study was to discover and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
were effective in post-retirement employment. This study aimed to discover the
behavior pattern of military retirees while taking decision before and after
retirement stages.
Ten military person were included this study who have initial criteria.
Interviews were conducted on phone because of no availability for one to one
meeting in order to get more information about them.
Research and interview questions were well prepared and some probe
questions were applied during the some interviews. Especially, social and human
capitals effects were explored on the successful employment after retirement.
Results from this study were examined well and findings were determined
thoroughly.
Results and findings exhibit that individuals who have better human
capital such as education, and experiences have an opportunity to find another
career easily after retirement. While working in career job, preparedness for
retirement is crucial issue in terms of financially and socially. However, most of
the participants stated that they were forced to this military career for financial
reasons, family pressures and some troubles in country; they did not desire to
retire due to financial reasons.
Vocational education in earlier stages of life or having an technical
occupation have also positive effects on returning to work because of their
similarity in civil sector. Three participants are using this advantage on having
new career job in civil sector. On the contrary, participants who just military
experiences have had some serious troubles to find new job after retirement and
had financial crisis in this stage. However, there is some contradiction at this
point. Although one participant who was specialist in military had master degree
and military experiences, he had also serious difficulties to enter a new career. His
previous career and education didn’t work on finding a job. This may be caused
by his previous status and prevented him to form critical social network. This
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comment can be confirmed with analyzing the opposite sample in this study.
Three officers had a new career offered by close friends although they were not
searching the new career. But, this finding should be confirmed with more studies
which will be conducted in the future.
By understanding military retirees’ beliefs, feelings, emotions, and
perceptions regarding their pre- and post-stages of retirement, this qualitative,
phenomenological study revealed the reasons of retirement, the reasons of postretirement employment, the role oh human and social capital. Conducting ten
semi-structured audio-based interviews with military retirees, the findings are
limited to the participant of this study . The implications of this study would be
useful anyone who will retire from military sector, they could prepare themselves
to retirement by utilizing the findings of this study.
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APPENDIX A: BACKGROUND QUESTIONS (English Version)
Participants

:

Date of interview

:

Interview type (face to face / on phone)
1. Phone

:

2. E-mail

:

3. Age

:

4. Gender

:

:

5. Are you taking any pension? Did you retire or leave from previous job?

6. Are you married? If so, is your spouse working?

7. What was your age before you retired?

8. How long after your retirement did you return to work?

9. What was your occupation before you retired?

10. What is your present job?
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APPENDIX B: INTERVIEW QUESTIONS (English Version)
RESEARCH QUESTION 1:
RQ1: What are the reasons for retiring from military career?
* Why did you choose your career job? Please explain the reasons of that.
* Why did you retire or leave from career job?
* Do you think that the location/city you worked has been effective in your
retirement?
* How did you take retirement decision? Did you discuss this decision
with

anyone? If so, how did it affect your decision?
* How long it took ‘Honeymoon ‘of retirement? During this period, what

did

you do in daily-basis? How would you describe your emotional status?
RESEARCH QUESTION 2:

RQ2: What are the reasons for returning to work after military retirement?
* What were the major reasons motivating you for re-entering to
workforce?
* Why have you chosen this present job? What was the factors affecting
your

decision on taking present occupation?
RESEARCH QUESTION 3:

RQ3: How human capital is effective in employment after military
retirement?
* How did your qualifications such as education level, abilities, skills,
experiences affect your returning to work?
RESEARCH QUESTION 4:
RQ4: How social capital is effective in employment after military
retirement?
*How did your social capitals such as marital status, family dependents,
colleagues, age, health affect your returning to work?
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EK A: ÖZGEÇMİŞ SORULARI
Katılımcı

:

Görüşme zamanı

:

Görüşme Şekli (yüzyüze/telefon)
1. Telefon

:

2. E-mail

:

3. Yaş

:

4. Cinsiyet

:

:

5. Önceki işinizden ayrıldınız mı yoksa emekli mi oldunuz? Emekli maaşı
alıyor musunuz?

6. Evli misiniz? Eşiniz çalışıyor mu?

7. Kaç yaşında emekli oldunuz?

8. Emeklilik sonrası işe dönüşünüz ne kadar sürdü?

9. Emeklilik öncesi ne iş yapıyordunuz?

10. Şuan hangi işle meşgulsünüz?
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EK B: MÜLAKAT SORULARI (Türkçe)
ARAŞTIRMA SORUSU 1:
Kariyer (ilk iş ya da emekli olduğunuz iş) işinizden ayrılmanızın
sebebi/sebepleri nelerdir?
İlgili Mülakat Soruları:
1. Emekli olduğunuz işinizi nasıl seçtiniz? Sebeplerini açıklar mısınız?
2. Neden emekli oldunuz? (ya da Neden kariyer işinizden ayrıldınız? )
3. Emekli olmanızda çalıştığınız yerin etkisi oldu mu?
4. Emeklilik kararını nasıl aldınız? Bu kararı başkalarıyla tartıştınız mı?
Eğer tartıştıysanız, kararınızı nasıl etkiledi?
5. Emekliliğin balayı süreci ne kadar sürdü? Bu süreçte, günlük hayatınızı
nasıl değerlendirdiniz? O dönemde yaşadıklarınızı ve hissettiklerinizi nasıl
açıklarsınız?
ARAŞTIRMA SORUSU 2:
Emeklilik sonrası neden tekrar işe döndünüz? Sebepleri nelerdir?
İlgili Mülakat Soruları:
6. İşe geri dönmenizi etkileyen nedenler nedir? (ekonomik, sosyal, kişisel)
7. Mevcut işi neden tercih ettiniz? Bu işi tercih etmenizi etkileyen başlıca
etkenler nelerdir?
ARAŞTIRMA SORUSU 3:
Sahip olduğunuz eğitim, kültür, bilgi, tecrübe gibi donanımlar, işe geri
dönmenizi nasıl etkiledi?
İlgili Mülakat Soruları:
8. Sahip olduğunuz donanımlar (eğitiminiz, yetenekleriniz, tecrübeleriniz,
kişisel yapınız vs.) işe dönüşünüzü nasıl etkiledi?
ARAŞTIRMA SORUSU 4:
Medeni durumunuz, yaşınız, çalışan eş, sağlık durumunuz, bakmakla
mükellef olduğunuz bağlarınız, çocuklarınız, toplum gibi sosyal faktörler işe
dönüşünüzü nasıl etkiledi?
İlgili Mülakat Soruları:
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9. Sosyal faktörler (yaş, medeni hal, çocuklar, arkadaşlar vs.) işe
dönüşünüzü nasıl etkiledi?
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APPENDIX C: CONSENT FORM
CONSENT FORM
Dear Participant,
My name is Mehmet ÖZGEN and I am a MBA student at the Atılım
University. I am conducting a research study entitled ‘’A Phenomenological
Study of Retirees’ Experiences and Their Reasons for Employment after
Retirement: Implications for Military and Education Sectors.’’
The purpose of this study is to discover and describe the reasons for
retiring, reasons for returning to work, and how human capital and social capital
are effective in post-retirement employment. This study aims to discover the
behavior pattern of military retirees while taking decision before and after
retirement stages.
Your attendance this study will take approximately one hour and your
participation is entirely voluntary. If you prefer not to participate or to withdraw
from the study at any time, you can do so without any penalty. In case this study
may be published or disseminated, your identity will be anonymous and never
shared with anyone or organization.
In this study, there are no predictable consequences to you. Although there
may be no direct benefit to you, your participation may provide valuable
information for individuals and organizations who are interested in doing better
business.
If you have any questions concerning the research study,
Please call me at 0.530 731 75 64 or email me at mehmetozgen77@hotmail.com
As a participant in this study, you should understand the following:
1. You may decline to participate or withdraw from participation at any time
without consequences.
2. Your identity will be kept confidential.
3. Mehmet ÖZGEN, the researcher, will thoroughly explain the research study
and reply all of your questions at any time during/before/after interview.
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4. In order to record the interviews digitally, you should give permission for the
researcher, Mehmet ÖZGEN. Also, you understand that the information from the
recorded interviews will be transcribed. However, your name and statements will
be coded in order to keep your identity in confidential.
5. Your data will be stored in a secure and locked area and then be destroyed after
completing this study. Our interview will be conducted in Turkish. However, it
will be translated to English due to my thesis language.
6. The research results may be used for publication. “By signing this form you
acknowledge that you understand the nature of the study, the potential risks to you
as a participant, and the means by which your identity will be kept confidential.
Your signature on this form also indicates that you give your permission to
voluntarily serve as a participant in the study described.”

Signature

of

the

interviewee

_____________________________

Date

the

researcher

______________________________

Date

_____________

Signature

of

_____________
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EK C : KATILIMCI RIZA FORMU
Sayın Katılımcı,
Benim adım Mehmet ÖZGEN ve Atılım Üniversitesinde İşletme Yüksek Lisans
öğrencisiyim. Emeklilerin tecrübeleri ve emeklilik sonrası tekrar işe geri
dönmeleri konusunda bir araştırma yapıyorum.
Bu çalışmanın amacı, emekli olma sebepleri, tekrar işe dönüş sebepleri ve sosyal
ve kişisel donanımların işe dönüş üzerindeki etkilerini keşfetmek ve
tanımlamaktır. Ayrıca bu çalışma, askeri ve akademik personel üzerinde
uygulanacak olup karar alma süreçlerinde yaşadıklarını ortaya çıkarmayı
amaçlamaktadır.
Görüşmemiz yaklaşık 1 saat sürecektir ve bu çalışmaya katılımınız tamamıyla
gönüllük esasına göre olacaktır. Eğer katılmamayı veya görüşme esnasında
herhangi

bir

zamanda

çekilmeyi

karşılaşmayacaksınız. Bu çalışma

tercih

ederseniz

hiçbir

yaptırımla

yayınlanırsa kimliğiniz hiçbir şekilde

belirtilmeyecek ve hiç kimse ile paylaşılmayacaktır.
Bu çalışma, sizin için öngörülen bir risk taşımamaktadır. Katılımınız size bir
fayda sağlamayacaktır fakat elde edilen verilen ve sunacağınız katkılar emekli
olmayı düşünen bireyler ve ilgili organizasyonlar için değerli bilgiler sunacaktır.
Çalışma ile ilgili herhangi bir sorunuz olursa, beni arayabilir veya mail
atabilirsiniz
Mehmet ÖZGEN
0.530 731 75 64
mehmetozgen77@hotmail.com
Bu çalışmaya katılımcı olarak aşağıdaki maddeleri dikkatlice okumalısınız,
1. Bu çalışmadan istediğiniz bir zamanda çekilebilirsiniz.
2. Kimliğiniz kesinlikle gizli tutulacaktır.
3. Görüşme esnasında öncesinde ve sonrasında herhangi bir sorunuz olursa lütfen
sorunuz.
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4. Çalışmanın sonuçlarını ve bulguları analiz edebilmek için, yaptığımız görüşme
sizin de rızanızla dijital olarak kayıt altına alınacak ve daha sonra bir program
sayesinde metin haline getirilecektir. Fakat hiçbir şekilde isminiz, kimliğiniz ve
cevaplarınız ifşa edilmeyecektir. İsim ve kimlik bilgileri yerine, çalışma içerisinde
kod tanımlamalar kullanılacaktır.( örneğin, Katılımcı 1, Katılımcı 2, veya K1,K2
vb.)
5. Yaptığım görüşmelerin kayıtları, çalışmanın tamamlanmasından sonra imha
edilecektir. Görüşmemiz tamamıyla Türkçe yapılacaktır. Fakat tezimin yabancı
dilde olmasından dolayı cevaplarınız ve ifadeleriniz İngilizce diline çevrilecektir.
6. Bu formu imzalamakla çalışmanın amacını, doğasını, katılımcı olarak
muhtemel riskleri ve kimliğinizin gizli kalacağını anlamış oluyorsunuz. Bu belge
ile gönüllü olarak çalışmaya katılmak istediğinizi belirtmiş oluyorsunuz.

Katılımcı İmzası

_______________________ Tarih _____________

Araştırmacı İmzası______________________________ Tarih _____________

92

APPENDIX D: INTERVIEW TRANSCRIPT (Participant 1) Sample
PARTICIPANT 1.

08.11.2018.

Researcher: Why did you choose your career job? Please explain the reasons of
that.
Participant I: My causes of choosing military career, in order to begin to work
quickly, take an occupation or position, earn money as much as sooner, and to bail
my parents out financially…. That was the quickest way to realize these aims, so I
chose military career.
Researcher: Why did you retire or leave from career job?
Participant I: I planned to retire in advance. At my 42 age, I had some
responsibilities and duties. I had planned to retire when performing that duties. I
had envisioned that most likely I would not like my future appointment, it would
probably be compelling and demanding, so I did it because I had already decided
my retirement time in advance. When it came, I did retire.
Researcher: Do you think that the location/city you worked has been effective in
your retirement?
Participant I: I didn’t experience it. I do not know. A habit that gained from my
career (he mentioned about continuous displacement due to assignments). After
serving for 5 years in one place, I was starting to be bored. I wanted to change the
place. This bored feelings happened also in my work environment. If I had
worked in my homeland, I would still have retired?? (He is thinking? . I didn’t
think that. But, on the other hand, I was curious about that for individuals who
work for 20 year, 25 year, 30 year in same place, I was asked to myself that how
could they manage that. I could not find any answer because I did not experience
it, I do not know..
Researcher: How did you take retirement decision? Did you discuss this decision
with anyone? If so, how did it affect your decision?
Participant I: I talked to my wife about it, of course, but actually that was
already planned. There was not too much things to talk, because when I went to
last assignment, I had already decide to retire after completing this assignment,
that time was 2-3 year before retirement. So, retirement decision was very planned
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and also occurred very comfortable for me, I was very comfort at that time.
Researcher: You said that you decided to retire 2-3 years before. So, in that timeframe, did you make any preparations for retirement?
Participant I: Of course. We are not very rich, we are middle-income people. So,
after retirement, to make ends meets, I had bought my house, my car beforehand.
And when retired and when everybody asked my owning, I replied that ‘’ at least I
have no debt ‘’. Because when I retired, I had no debt. After paid to debt, I retired.
And the other thing, my wife is still working. That gives me relaxation.
Researcher: Financial preparedness were done by you. So, is there any idea or
preparedness on any job (what kind of job in your mind)?
Participant I: There was an idea, but not any preparedness. I thought, due to my
age, that still I could work and be productive, such as in administration or
management. That was just a plan or idea. We would go together with my wife,
my wife was working, and it happened like that. We went to place where we not
planned to live. So, I had considered to work and job title, what kind, according to
our new place, according to its surroundings, environment, social structure. We
had to get used to new environment.
Researcher: How long it took ‘Honeymoon ‘of retirement? During this period,
what did you do in daily-basis? How would you describe your emotional status?
Participant I: I was relax at that time because my retirement was already
planned. I isolated myself from workplace. At that time, we were waiting for my
wife assignment. Nearly it took 4-5 months, so I couldn’t organized my daily
activities in detail. Because we were not in place where we planned to live. Just, I
got up a little late, went to walking, having breakfast as I wished, and do any
activities to overcome mental fatigue (because of working years). I felt very
comforted.
Researcher: What were the major reasons motivating you for re-entering to
workforce?
Participant I: I can combine this issue under in a few titles. I had financial no
reason for returning to work. My return to work was to be active, be productive,
give mentorship around me, be useful to society, and the most important reason
was that to do still something, learn new things, and enable to enter social
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contacts, see people, and talk to them. Actually, my new settlings was very new,
so I entered that job to know new surroundings and people. As such, I would get
used to life here. I thought that this new job would support me to know people and
know new places. It would also enable me to contact with more people.
Researcher: So, one of the reasons for returning to work was re-settle the social
network which was lost by retirement. At new place, and new environment, that
was the reason to return to work. Am I right?
Participant I: We can say like that.
Researcher: Social reasons, social network which you formed in career job had
been lost. Your returning to work was resulted by struggling to replace pervious
network with new one?
Participant I: Actually, not replacing lost one to new one (he talked about social
network). When I retired, I didn’t look for my old network. At new place, place to
life, I wanted to be in new social area to form the new social network. To know
new people and to adapt to new society was main reason for me.
Researcher: Why have you chosen this present job? What was the factors
affecting your decision on taking present occupation?
Participant I: Now, I said before. After retirement, when I thought what I could
as work, administrative, management, I mean I could use my accumulated
experiences and pass them to anyone. To do this, there was not so much
alternatives. I had to settle up here, so taking into considering that I thought that to
realize that there was not much opportunities, my option was to real estate
consultancy. So, with this job, I had some chances to meet people, to know new
places, streets etc. to adaptation to my new hometown, to contact with people.
One of the most motivator to enter this job was that.
Researcher: How did your qualifications such as education level, abilities, skills,
experiences affect your returning to work?
Participant I: Affected positively. I mean while saying positively, actually that
would probably affect to whatever job would be. From other side, there were
some opportunities to improve ourselves by gaining new trainings while serving
in Turkish Army. I got graduate degree in business and also learned marketing
more or less. Then I attended the courses of real estate consultancy in local
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municipality. I did that in unknown future opportunities, I mean I did it not plan to
enter real estate sector. I got that courses to get just a certificate just in case. But,
finally that trainings and certificates created the infrastructure for that job (real
estate consultancy). On returning to work, these factors affected very positively to
get that job.
Researcher: So, which one? Your capabilities and trainings motivated you to real
estate consultant, or you entered this job to form new social network, to know
places or people?
Participant I: The latter one (social reasons). I mean real estate consultant was
one of the best option for me to realize that purpose.
Researcher: How did your social capitals such as marital status, family
dependents, colleagues, age, health affect your returning to work?
Participant I: while saying social factors, do you mean that whether my age di
affect me towards to that job?
Researcher: I mean, some thinks that their age still young to work, some others
think that their marital status and responsibilities which may affect , the others
think that they have to form new friends contacts and some think that family
dependents are very important and this affect to return to work. All of them social
are social reasons. What is your main reason return to work?
Participant I: Totally is related to adaptation to new environment, make friends,
adapt to new places. That was my reason. It is not that ‘I am still young to work,
make some effort and use my energy’. It is not my motivator to return to work.
Addition, it is not my family responsibilities to motive me. It is not, either. It is
not financial reasons motivating me to work again. It is not, either. Financially I
was relaxed because my wife was working and I had pension. And as I said
before, I had no debt when retired. So, social reasons such as make friends, form
social connections, meet people, know environment, and are my main motivator
to return to work. Of course, that job also get some extra income for us. That is
my second priority.
Researcher: Financial is the second for you?
Participant: Mostly social reasons for me.
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